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1. EJIA 1 3AJJAYHN OCBOEHMUSA JUCIIUITJIMHbI

[Iporpamma  yueOHo#t  mucnummumHbl  «IIpodeccHoHaNbHBI ~ MHOCTPAHHBIM  SI3BIK
(aHTTUICKMIT)» yCTaHABIMBAET MUHUMAIIbHBIE TPEOOBAHMS K 3HAHUSAM M YMEHHUSM MarucTpaHTa M
oIpeieNseT CoAep KaHue U BUbl Y4EOHBIX 3aHATUI U OTYETHOCTH.

OCHOBHOH 1ENbIO AUCHUUIUIMHBI SIBJISETCS MOBBIILIEHUE YPOBHS BIIAJEHUS MHOCTPaHHBIM
A3BIKOM, JOCTMTHYTOTO Ha Mpeablayliedl cryneHn oOydyeHus (OakanaBpuaT) M OBIAJCHHE
MarucTpaHTaMd HEOOXOJUMBIM YpPOBHEM HHOS3BIYHOM KOMMYHHKATHBHON KOMIETEHIUH IJIst
peLIeHHs] COLUATbHO-KOMMYHHKATUBHBIX 3a/ad B Pa3jIMYHbIX 00JacTIX HpopecCHOHAIbHONH U
HaY4YHOH cep AeATeNIbHOCTH NpU OOIICHUH C 3apyOeXHBIMH KOJUIEraMU M MapTHEpaMH, a TaKxke
JUIsL Pa3sBUTUS KOTHUTUBHBIX M HCCIIENOBATEIbCKMX YMEHUH C HCIOJB30BAaHHUEM pECypCOB Ha
MHOCTPaHHOM SI3bIKE.

IIporpamma conepkuT HpPOPecCHOHATBbHO-OPUEHTUPOBAHHBIM HHOSA3BIYHBI MaTepHal
HKOHOMHYECKOW TEMAaTHKH, HEOOXOIUMBIN as (HOPMUPOBAHHS KOMMYHHKATHBHON WHOS3BIYHON
KOMIIETEHIIMM BO BCEX BUJaX PEUYEBOM JEATEIBHOCTU B 00JIACTH JAHHOM CHELMaIbHOCTH.

Heasimu  ocBoenuss  aucuumiaunbl  «I[IpodeccnoHanbHBIE ~ MHOCTPAHHBIA  SI3BIK
(aHTTTUHCKYI )» SBIISFOTCS:

— COBEpUICHCTBOBAHME IOJYYEHHBIX paHee OOIIEKYJIbTYPHBIX, OOIIENpOpecCHOHATIbHBIX U
npo(eCCHOHANIBHBIX KOMIIETEHUUMH Yy CTYJEHTOB, YCIEIIHO OCBOMBIIMX OCHOBHYIO
o0Opa3oBaTellbHYI0 Iporpammy OakajaBpuaTta IO COOTBETCTBYIOIIEMY HAIpPaBJICHUIO
MOJIFOTOBKY;

— pa3BUTHE U COBEPIICHCTBOBAHWE WHOA3BIYHOM KOMIIETEHIIMHM, HEOOXOAMMON st
KOPPEKTHOTO  pELIEHUs] KOMMYHUKATHBHBIX  3aJad B  pa3jIUYHbIX  CUTYyalMsX
npoeCCUOHATBHOIO  OOLIEHHs, (OPMHUPOBAHUE COLMOKYJIBTYPHOH KOMIETEHLUUH U
MOBEJICHYECKUX CTEPEOTUIIOB, HEOOXOJMMBIX JUIS YCHEIIHOW aJanTaliy BBITYCKHUKOB Ha
PBIHKE TPYJa;

— COBEpUICHCTBOBAHHWE Y MAaruCTPaHTOB YMEHMs CaMOCTOSATEJIbHO MPUOOpETaTh 3HAHWS IS
OCYIIECTBIJIEHUS OBITOBOM U MPOPECCHOHANBHON KOMMYHUKAIIUM HA aHTJIMICKOM S3BIKE.
OcHoBHble yueOHbIE 3agauyu AUCHUILIMHBI «[IpodeccnoHanbHBI MHOCTPAHHBIM SI3bIK

(aHIIMICKUIT)» COCTOSAT B:

— KOpPpEKTHUPOBKE, YHU(PHUKAIIUU U 3aKPEIUIEHUH YMEHUHN U HaBBIKOB 10 BCEM BUJAM PEUEBOI
JeSITEIbHOCTH, MOJIyYEHHBIX PAHEE;

— HaKOIUIEHWU M aKTHUBU3AILlMU JIEKCUYECKOTO U TEPMUHOJIOTHYECKOI0 BOKa0yJIsIpa;

— 3aKpeIUICHMH HaBBIKOB aKaJeMHUYeCKOW pabOThl C TEKCTOM (HaIllMCaHUE 3cCe, aHHOTAllUH,
pedeparoB, cocTaBieHNEe Pa3BEPHYTHIX IJIAHOB M KPATKOM 3aIucH);

— (QOopMHPOBAaHMHU TEX HABBIKOB, KOTOpbIE MOTPEOYIOTCS MpPHU MCIOJIB30BAaHUM SI3bIKA IS
npodecCHOHATBHBIX Ielel (rmosyuyeHrne HH(GOpMAIMM U3 aHTJIOA3BIYHBIX HCTOYHHMKOB,
oOmieHre Ha mpo(hecCUOHATBHBIE TEMBI U T.11.);

— pa3BUTUM yMEHHUs paboTaTh C MEPUOAMYECKONW TIeyaTblo, JOKyMEHTalel, HayuyHOH
JIUTEPATypOi.

2. MECTO JUCIHUILIMHBI B CTPYKTYPE OBPA3OBATEJIBHOM ITPOT'PAMMBI
Juctummza  «[IpodeccroHanbHBIi WHOCTPAHHBIN SI3bIK  (AHTJIMICKUIN)» OTHOCHTCS K
o0s13aTenpHOM YacTu 610ka 1 (6a30Basi KOMIIOHEHTA) y4eOHOTO TIIaHa.
B tabnune 1 npuBeneHs! MpeaecTBYONUE U MOCIEAYIONINE TUCIUILTNHBI, HalpaBJIieHHbIE

Ha (GOpPMHUPOBAHNUE KOMITETCHIIMA JUCIUIUIMHBI B COOTBETCTBUU ¢ MaTpulieil kommnereHniud OITOIT
BO.



Tabmuna 1

HpeIIIHeCTBleIIIPIe H nmocdjieAyromue TMCUUIIJINHBI, HAIIPpABJICHHbIC

Ha (popMHUpOBaHHE KOMIIETCHUHI

Ne
n/n

IIpenmecrByrommue

IIudp 1 HauMeHOBaHHE KOMIIETEHIUHU
AUCHHUILTAHBI

IMocaenyrommue
JUCHHUIIHHBI

YHuBep

CAJIbHbIC KOMIICTCHIIMH

1.

YK-4 CriocobeH TpUMEHATh COBPEMEHHBIE
KOMMYHHKAaTHBHBIE TEXHOJIOTHH Ha
rocy1apCTBEHHOM s3bIke Poccuiickoi
Denepaliii 1 THOCTPaHHOM(BIX) sI3bIKe(ax)
JUISL aKaJIEeMHUUYECKOTO U TPO(ECCHOHATIBHOTO

B3aMMOJICUCTBHUS

2. YK-5 CriocobeH aHanu3upoBath 1

MPOLIECCE MEXKKYIbTYPHOTO
B3aNMOJIEUCTBHUS

YUUTBHIBATh Pa3HOOOpa3ue KyJIbTyp B

3. TPEBOBAHUA K PE3YJIBTATAM OCBOEHUSA JUCIHUIIJINHbI
OcBoeHne IUCHUIUIMHBI HANpaBiIeHO Ha ()OPMHUPOBAHHME Y OOYYAIOIIUXCS CIEAYIOIINX

KOMIIETECHIINH:

Iudp HaumeHnoBaHHe KOMIIETEHIIMH

HNupukatopsbl popMupoBaHus (10CTHKEHNS) KOMIIETeHIIUH

CnocobeH NpUMeHATh

COBPEMEHHBIE KOMMYHHUKATHBHEIE
TEXHOJIOTUU HA FOCYAAPCTBEHHOM
si3plke Pocculickoi ®enepauuu u

VYK-4.1 3Haet npaBuiia 1 3aKOHOMEPHOCTH JTUYHOU U IEIIOBON YCTHOH
Y MNCbMEHHOW KOMMYHHKAIINH;

COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTUH HA PYCCKOM H
MHOCTPaHHOM $I3bIKaX; CYLIECTBYIOIINE MPO(eCCHOHANbHbIE
coobuiecTBa s Npo(eCcCHOHAILHOIO B3aUMOEHCTBUSL.

YK-4.2 YMmeer npuMeHSTh Ha MPAKTUKE KOMMYHHUKATHBHBIE

YK-4 MHOCTPAaHHOM(BIX) SI3bIKe(ax) ISt TEXHOJIOTHUH, METOIBI U CIIOCOOBI JIEJIOBOI0 OOILEHHS IS
aKaJIeMUYECKOTO U aKaJeMUYECKOro 1 Npo(heCcCHOHATBHOTO B3aMMO/ICHCTBHS
po¢eCCHOHATIBHOTO VYK-4.3. Bnameer METOAMKON MEKJIMIHOCTHOTO JICIOBOTO OOIICHHS Ha
B3aNUMO/JICHCTBUS PYCCKOM U HHOCTPAHHOM SI3bIKaX, C MPUMEHCHHEM

Mpo¢eCCHOHATBHBIX S3BIKOBEIX ()OPM, CPEICTB U COBPEMEHHBIX
KOMMYHHKATHBHBIX TEXHOJOTHH
YK-5.1 3HaeT 3aKOHOMEPHOCTH U OCOOCHHOCTH COITHAITBHO-
HUCTOPHIECKOTO PA3BUTHS PA3IMIHBIX KYIBTYDP; OCOOCHHOCTH
MEXKYJIBTYpHOTO Pa3HOOOpa3us O0IIeCTBa; MPpaBUila U TEXHOJIOTHU
Crioco0OeH aHATH3UPOBATH H 9(h(HhEeKTHBHOTO MEKKYIBTYPHOTO B3aHMOICHCTBHS
VK5 | YMTBIBATE pasHooOpasue kynbtyp | YK-5.2 VMeer moHUMATh U TOJIEPAHTHO BOCTIPHHUMATH

B [IPOLIECCE MEXKKYJIBTYPHOTO
B3aUMOIEUCTBUS

MEXKYJIBTypHOE pa3HOOOpa3ue o0IecTBa;
aHAJIM3MPOBATh M YYUTHIBATh Pa3HOOOpa3ue KyJIbTyp B IPOIecce
MEXKYJIBTYPHOT'O B3aUMOJICHCTBHUS

YK-5.3 Brnazneer MeToaMu 1 HaBbIKaMu 3 PEKTUBHOTO
MEXKYJIbTYPHOT'O B3aUMOJCHCTBHUS




4. OFBEM JUCHUILIMHBI U BUJIbI YYEBHOM PABOTbHI

OO01mas TpyA0eMKOCTh TUCIUTUTHHBI COCTABIISIET 8 3a4eTHBIX SMHMUII.

4.1. lns ouHoli popmbl 00yUueHHUs

CemecTpbl/yueOHbIE MOTYJIH
. Bcero,
Bun yueoHoii pa6oTsl aK. 4 lcem./ | 2cem./ | 2cem./
t 1 mop. 3 moj. 4 mon.

KonTakTHas (aynuTopHasn) padora (BCero) 70 16 18 36
B TOM YHCIIE: - - - -
neknun (JIK) - - - -

B TOM YHCIIe B YOpMe MPAKTHIECKOM MOITOTOBKU - - - -
npaktuueckue 3ansatust (I13) 70 16 18 36

B TOM 4Hclie B GopMe MPAKTUIESCKON MOJrOTOBKH - - - -
CaMocTosiTe/IbHAs padoTa 00y4aronierocs (Bcero) 182 56 54 72
B TOM YHCIIE: - - - -

caMmocTosITelbHas paboTa HaJl KypcoBOW paboTOH

(mpoekToM) (eci MPeayCMOTPEHO) ] ] ] ]

CaMOCTOSITeNIbHAS pa00Ta HaJl WHIMBH/ Y TbHBIM

MIPOCKTOM (€CJTH MPEIYCMOTPEHO) i i i i
KoHTpoas (3Kk3aMeH/3a4eT ¢ OIIEeHKOH), aK.Y. 36 - - 36
IIpomexyTounasi arTectanus B hopme: 3aver/
(3auem/oughzauem/sK3ameH) 3auer/ 3a4er 3a4er J3K3aMeH

IK3aMeH
O01as Tpy10eMKOCTh yac 288 72 72 144
3a4. efl. 8 2 2 4

5. COAEP KAHUME JUCHUIIJINHbI

5.1. Conep:kanme pa3/iesioB M CUMILIMHBI 110 BUAM Y4eOHO0#l paboThl

Bun yueoHoii
Ne | HaumeHoBaHuUe pa3iena (TeMbl) Temb1 pasiena (rembi) paﬁole)l (st
n/n AUCHUILTAHBI O4HOI1 (hOpMBI
oOyueHus)™
1. CreneHp MarucTpa. Tekct: Master’s programme, a second cycle of higher
Marwuctparypa — Bropas crynenb | Education. I13. CP
BBICIIEro 00Opa3oBaHusL. Annoruposanue/Pedepuposanne ’
Jnasornyeckas/MOHOJIOTHYECKAs PEYb.
2. [MocneBy30BCKHE POrPAMMBI H Texkcr: Academic System. Digital Education.
y4eHble cTerneHu. Bujibl Distance Learning. Academic Mobility.
MIPOrpPaMM B [IOCIIEBY30BCKOM Awnnorupoanue/Pedepupopanue 3, Cp
00pazoBaHUH. Juanornyeckas/MOHOJIOTHYECKast Peyb.
3. Tekct: Higher and Postgraduate education in the
Crenens MBA. world. MBA degree. I13, CP
AHnHotHpoBaHue/PedepupoBanne
Jwmanoruyeckas/MOHOJIOTHYECKAs! PeUb.
4, JenoBbie kauecTBa. HaBbIku Tekcr: Business Skills. Communication Skills. Small
BejleHus OM3HeECa. Talk. Time Management. English Business Etiquette. 3. CP
AnnortupoBanue/PedepupoBanue ’
Jmayornyeckas/MOHOJIOTHYECKAsl PEYb.
5. [MpodeccronansHble yMeHUS U Tekct: Hard and Soft Skills. Case Study. Business
HABBIKH. Relationships. Team Building. 3. CP
JInyHble KauecTBa, HaBBIKK MEXJ | AHHOTHpOoBaHue/Pedepruposanue ’
WYHOCTHOTO OOIICHHSI. Jmanornyeckas/MOHOJIOTHYECKAs PEYb.
6. Tekct: Public Speaking and Presentation Skills.
[Ty 6rmaHbIe BHICTY ICHUA Participat_ing ina Confe_rence. _Effective
‘ Presentations. Presentation Skills. I13, CP
IIpesenTanuu.
AHnHoTHpoBaHue/PedepupoBanne
Jmanornyeckas/MOHOJIOTHYECKasl peyb.




Bua yueOHoii

Y HanmeHnoBanu a JIa (TEMBI A00ThI (111
N eo e pasnena (Tevier) Tembl pazaesa (TeMbl) P 60u (x
n/n AHCHHMILIHHEI OYHOI1 (POPMEI
o0yyenusi)*
7. Tekct: Business Ethics. Business Communication.
JlenoBasi 3THKA. Telephone Calls. 3. CP
Annoruposanue/PedepupoBanue ’
Jmaorndaeckas/MOHOJIOTHIECKAs pedb.
8. Tekct: Business Meetings. Effective Business
Meetings.
JenoBas BcTpeya. g 113, CP
AnnoTtupoBanue/PedepupoBanue
Jmaorndaeckas/MOHOJIOTHIECKas pedb.
9. Tekct: Business Correspondence. Business Letters.
Emails&Fax Messages.
JenoBas mepenmucka. 9 113, CP
Annorupoanue/PedepupoBanue
L[I/IaHOFquCKaSI/MOHOHOFI/ILIeCKafl PpCub.
10. Tekct: Business Documents and
HenoBast foOKyMeHTAIHsI. Contracts. AunotupoBanue/Pedepupopanie 113, CP
Jluanornyeckas/MOHOJIOTHUECKAs PEYb.
11. Kax Tekct: Applying For a Job. Getting a Job.
Application Forms.
I10JIaBaTh 3agBJICHHUE O IIpHUEMe Ha I13, CP
N AmnnotupoBanue/Pedepupoanue
padoty. ®opMbI 3asBICHHA.
I[I/IaJIOFI/I‘IeCKaﬂ/ MOHOJIOTHYCCKaA pCyb.
12. Texer: A Job Interview. A Successful Interview.
CobecenoBanne (MHTEPBBIO) IPH
AnnoTtupoBanue/PedepupoBanne 113, CP
mpreMe Ha padoTy.
I[I/IaJIOFI/I‘IeCKaﬂ/MOHOJ’IOFI/I‘IeCKaﬂ PCUb.
13. Texcr: My master degree project (thesis, paper).
Giving presentations. Describing trends.
Marucrepckas auccepTamusl. gp g 113, CP
Awnnoruposanue/Pedepupopanre
Jluanornyeckas/MOHOJIOTHYECKAs PEYb.
14. Tekct: The Difference Between an Abstract,
OO0BeM U METOIMKA COCTABIICHHS : . .
N Summary, and Annotation. Rendering and Precis.
aHHOTauui u pedeparos. 113, CP
AmnnotupoBanue/PedepupoBanue
Jluanornyeckas/MOHOJIOTHYECKAs PEYb.
15. Texkct: Writing a research report: main ideas.
HCCHE}IOB&TCHLCKOC COO6III€HI/I€
. Awnnorupoanue/PedepupoBanue I13, CP
B IIUCBMCHHOU pCYH.
Juanoruyeckasi/MOHOJIOTHUYECKAs Peyb.
16. PasBuBaroniue u Texkcr: Writing supporting details in a research
OJIJIEP)KUBAIOIIHE COOOIICHNE report: description, expository writing. Using
JA€TaJIi B IIMCbBMCHHOM HAaYy4YHOM strategies to persuade.
y trategies to p d I13, CP
JIOKJIazie. AnnoTtupoBanue/PedepupoBanue
I[I/IaJ'IOFI/I‘IGCKaﬂ/MOHOJ’IOFI/I‘IeCKa}I peHb.
17. Texct: Introduction to the research paper. Abstract of
Hay‘IHO-I/ICCHe,I[OBaTCHBCKaﬂ .
Thesis.
pabora. 13, CP
AnnoTtupoBanue/PedepupoBanue
Juanorunyeckasi/MOHOJIOTHYECKAs PeYb.
18. CTpaTeriii IpeBADHTEILHONO Tekcr: Strategies to prewriting the research paper.
HagncaHm HI; iHOIf Choosing and Limiting Subject. Gathering
Y Information, Analyzing, Outlining. 13, CP

HCCIIEeIOBATENILCKON paboOTHI.

Annotuposanne/PedepupoBanne
Jmanornyeckas/MOHOJIOTHYECKAs! PeUb.

* Coxpawenus: JIK - nexyuu
JI3 — nabopamopmvle 3ansimus
113 — npaxmuueckue 3auamus
CP — camocmosmenvras paboma




6. MATEPUAJIbHO-TEXHUYECKOE OBECIIEYEHHUE JUCHUIIJINHBI

Hepeqem, JJUICH3UOHHOI'0

OCHaIIEHHOCTH CNENHAJBLHBIX MOMeEIeHN i NMPOrpaMMHOI0
HaumenoBanue . .
ayHTOpIH M NIOMeIeHUH ISl CaMOCTOATEIbHOMI odoecreuenusi. PekBU3HTHI
y P pa6oTsl MOATBEPKAAIIIETO
JIOKYMEHTAa

YueOHast ayaAuTOpus JUis
NPOBENICHUS 3aHATHH JEKIIHOHHOTO
THIIA, 3aHATHH CEMHUHAPCKOTO THIIA,
KyPCOBOTO IIPOCKTHPOBAHUS
(BBITIOTTHEHNUS KYPCOBEBIX PadoT),
TPYNIIOBBIX ¥ MHIMBUIYAIbHBIX
KOHCYJIbTAIlMH, TEKYIEr0 KOHTPOJIS
U IPOMEKYTOYHOM aTTeCTAlUH

KomrmiekT criennann3upoBaHHoii Mebeny;
MapKepHas 1ocka; Kadenpa;
aBTOMaTH3HPOBaHHOE paboyee MecTo
npenonaBaTels: KoMmmsiotep AMD Quad-
Core, morurop LCD 17" ACER, npoekrop
BenQ MS521P; nmpoekmnonHsIi 3xpad Lumen
Master Picture, umeeTcst BBIXOJ B HHTEPHET

VYdeOHas ayuTOpUs IS
MPOBEICHUSI 3aHATUH JEKIIHOHHOTO
THIIA, 3aH§ITPII71 CeMI/IHapCKOFO THIIA,
KypCOBOTO MPOEKTHPOBAHUS
(BBINOJIHEHUS KYPCOBBIX pador),
TPYIIOBBIX U HHIMBHIYATBHBIX
KOHCYJIBTAIINH, TEKYIIET0 KOHTPOIIS
U IPOMEKYTOYHOM aTTeCTalnH

KoMrekT crieruann3npoBanHoit Mebenu;
JIOCKa ayTUTOPHAs MEJIOBas;
aBTOMAaTU3HPOBaHHBIE pabodne MecTa
(mpoueccop e mmxke Intel Core i3,
orepaTHBHAs MaMsITh 00beMOM He MeHee 8GD;
(SSD 250 GB/HDD 500 GB); Bugeokapra
NVIDIA 1050TI 4G, mpoextop EPSON EB-
W05, npoexunonHsrii 3kpan Lumen Master
Picture, mMeeTcsi BEIXOJ B MHTEPHET

Ayautopust Uisl CaMOCTOATEIbHON
paboThI 00yHaIOIIHXCS

KoMmruiekt  cnenuaniu3upoBaHHOW — MeOesu;
Temesuzop LED LG 42",
ABTOMATH3MPOBAaHHBIC paboure MecTa

(mpomeccop He HIKe AMD Quad-Core,
orepaTUBHAas MaMmsATh 00beMoM He MeHee 41°6;
HD 500 gb), umMeeTcst BHIXO/ B HHTEPHET

OmnepanyioHHas cucrema
Windows 10 Pro Cxema
JIMTIEH3UPOBaHus per-device,
HOMep nuneH3nn 87846770
ot 27.05.19 1o ToC.KOHTpaKTy
Ne31907740983 na ITO OO0
“bamancCodt [IpoexTsI»;
Office Professional 2007
45747882, 46074549 Akt
npuema-niepenaun NeATII1-95
ot 17.07.09 no roc.KOHTpaKkTy
Ne 69-09 Ha mporpamMMHOe
obecneuenne OO0 "Muxkpo
Jlana", Kaspersky Endpoint
Ssecurity st OusHeca -
Crannmaprtasiii 1752-150211-
132016 Akt npuema-
nepenayu Ne275 ot 21.12.09
o roc.KoHTpakTy Ne 83-09
Ha NPOrpaMMHOE
obecneuenne OOO "Bucra"

7. AHOOPMAINIMOHHOE OBECIIEYEHHUE JUCHUIIVINHBI

a) nporpamMMHoe odecrneyenue:

OCYHIICCTBJICHUE O6p330BaT€JIBHOFO nmponecca 1Mo AUCHHUIIIINHE 62131/IpyeTC$[ Ha HCIIOJb30BaHHUHU
(S (571474:0)11150,€ I/IHq)OpMaI_II/IOHHBIX TEXHOJIOTHI:

OC MS Windows 10 Pro;

MS Office

0) 0a3bl TaHHBIX, HHPOPMAIIMOHHO-CIPABOYHbIE U MOUCKOBbIE CHCTEMBI:
Ba3zvr 0annwix u nouckogvle cucmemui:
—  cmpaBoyvHas nmpaBoBas cucteMa «Koncynprant [nrocy http://www.consultant.ru/
—  Hay4yHas dnekTpoHHas 6ubmuoreka eLIBRARY.RU https://www.elibrary.ru/
—  cBOOOaHas sHnMKIoNeAus Bukuneaus https://ru.wikipedia.org/
— mouckoBas cucrtema Aumexc https://www.yandex.ru/
— mowuckoBas cucrema Google https://www.google.ru/
— pedeparuBHas 6a3a manabeix SCOPUS http://www.elsevierscience.ru/products/scopus/

IIpu ocymecTBieHNH 00pa30BaTENBHOrO IMpolecca M0 AUCHUIUIMHE TpeOyeTcss Haaudue

JIOCTYyTIA K:

— DnektponHo-o6ubnunoreunas cuctema PY/IH — ObC PYIH

(http://Nib.rudn.ru/MegaPro/Web)
— OobpasosarenbHas wiathopma KOpaiir (https://urait.ru)
— OBC «YuuBepcurerckas oudmuoreka onmainy (http://biblioclub.ru)
— OBC Znanium.com (http://znanium.com)
—  Yuebnomy noptany unctutyta (https://portal.rudn-sochi.ru/).



http://www.consultant.ru/
https://www.elibrary.ru/
https://www.yandex.ru/
https://www.google.ru/
http://www.elsevierscience.ru/products/scopus/
http://lib.rudn.ru/MegaPro/Web

Memoouueckue mamepuanvl Oasi 0C80EHUs OUCYUNIUHBI, NPOBEOEHUs MeKywe2o U
APOMENCYMOUHO20 KOHMPOAA obyuarowuxca pamewjenvt Ha Yueonom nopmane CoOUUHCKO20
uncmumyma (punruana) PV/[H.

Yuebno-memoouueckue mamepuanvl 01 CAMOCMOAMENLHOU pabomvl 00YYAOUUXCS NPU
0CBOCHUU OUCYUNTUHBL™ .

1. Kypc neknuii no qucuuruimae «IIpodeccnoHabHbI HHOCTPAHHBIN SA3BIK (AHTITUHCKH )».

2. Ilpe3eHTallMOHHBIC MAaTEPUAIIBI.

3. Meroanueckrue yKa3aHHs IO BBIIOJHEHHIO KOHTPOJBHOTO 3aJaHMsl MO AUCLHUILIMHE
«IIpoeccroHabHBI MHOCTPAHHBIN S3BIK (QHTIMICKHIA)» (A7 00ydYarommxcsi O4HOM (HOpPMBI
00yueHus).

4. Meroandeckre peKOMEHIAINH 110 O(POPMIICHHIO MPAKTHYECKUX PadOT 00YUIarOIIUXCAL.

* - Bce yueOHO-METOAMYECKHE MaTepPHabl JJISI CaMOCTOSTENBHON paboThl 00ydJaromMXCsl pa3MEIIeHbl HA CTPAHUIIE

TUCHIHTUIAHEI Ha Y4eOHoM noprane CognHckoro nHCTUTYTa (punuana) PYIH.

8. YYHEBHO-METOANWYECKOE OBECIIEYEHUE JUCIHUIIJINHbI

a) OCHOBHAsI JIUTepaTypa

1. Aurmumiickuii s3eIk Ui akagemudeckux nened. English for Academic Purposes : yue6HOe
nocobue ms By30B/ T. A. bapanosckas, A. B. 3axaposa, T. b. ITocnenosa, 0. A. CyBoposa ;
o penakuuei T. A. bapaHoBckoi. — 2-e u3a., nepepad. u gon. — Mocka: M3gaTenbcTBO
Opaiit, 2020. — 220 c. — (Bricmee o6paszoBanue). — ISBN 978-5-534-13839-9. — Tekcr:
anekTpoHHbIi. https://urait.ru/bcode/466997 (nata obpamienus: 22.05.2021). — Pexxum noctyma:
IO TTOIITHCKE.

2. AHIMACKMHA sA3bIK Ui SKOHOMHUCTOB (B1-B2): y4eOHMK © TOpakTHKyM st BY30B /

T. A. bapanoBckast [u jap.]; orBercTBeHHBIH pemaktop T. A. BapaHoBckas. — 3-¢ wu3.,
nepepab. u jgomn. — MockBa: M3amarensctBo IOpaiit, 2020. — 470c. — (Boicmee
oOpa3oBaHwme). — ISBN 978-5-534-13759-0. — Texkcr: AIEKTPOHHBIN.

https://urait.ru/bcode/466785 (nara obparmmenus: 22.05.2021). — Pesxxum gocTymna: mo moAmucKe.
3. VBapos, B.U. Aurnmiickuit s3pik st dkoHomuctoB (A2-B2). English for Business +

aynuomarepuansl B OBC: yueOHUMK M mpakTukyMm ais By3os/ B. W. YBapos. — 2-e¢ wusn.,
nepepad. um jgom. — MockBa: HM3marenmsctBo FOpaiir, 2020. — 393 c.— (Boicmiee
o0pa3oBaHue). — ISBN 978-5-534-09049-9. - Texkcr: ANIEKTPOHHBIN.

https://urait.ru/bcode/450598 (nara obparenus: 22.05.2021). — Pexxum q0cTyma: MO TOAMKUCKE.

0) 10MOJIHUTEJILHAS JUTEpaTypa

1. EscrokoBa, E. H. Aurnmiickuii s3pik = Reading and Discussion : yueObHoe mocobue Ass By30B /
E. H. EsciokoBa, I'. JI. PytkoBckas, O. M. TapaHeHko. - 2-¢ W3., HCIp. U JOM. - MOCKBa:
Opaiit, 2019. - 147 c. - (YuuBepcutetsl Poccumn). - ISBN 978-5-534-07996-8. - Tekcr:
HEeTIOCpeICTBeHHBIN. (naTa oopamenus: 22.05.2021). — Pexum goctyna: 1mo moJIm1cKe.

2. JleBuenko, B. B. Anrmmiickmii si3pik. General & Academic English (A2-Bl): yueOHuk s
By30B/ B. B.JleBuenko. — MockBa: M3zmarensctBo IOpaiit, 2020. — 278 c. — (Bricmiee
oOpa3zoBaHue). — ISBN 978-5-9916-8745-4. - Texkcr: AIIEKTPOHHBIN.
https://urait.ru/bcode/451032 (nara obparenus: 22.05.2021). — Pexwm 10CcTyma: MO HOIMHCKE.

3. Meunsiino, B. B. Akanemuueckoe nucbmo. Jlekcuka. Developing Academic Literacy : yueObHoe
nocobue it By30B/ B. B. Mensitno, H. A. TynskoBa, C. B. YymunkuH. — 2-e¢ u31., UCHp. U
norn. — MockBa: WznatenbctBo HOpaiit, 2020. — 240 c. — (Bricmee oOpa3oBaHue). —
ISBN 978-5-534-01656-7. — Tekct: osmextponHsiid. https://urait.ru/bcode/452815 (marta
obparmienus: 22.05.2021). — Pexxum qocTyma: mo moAmnucKe.

4. HyxnoBa, E. E. Anrmiickuii s3eik. Professional Reading: Law, Economics, Management:
yuebHoe mocobue ans By3oB/ E. E. HyxknoBa. — 2-e wu3a., wuchp. u jgon. — Mocksa:
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WznarensctBo FOpaiit, 2020. — 149 c. — (Bricmee obpazoBanue). — ISBN 978-5-534-07994-
4. - Tekcr: snekrponHsiid. https://urait.ru/bcode/454142 (mata obOpamienus: 22.05.2021). —
Pexxum nocTyna: mo mojamnucke.

5. TlecroBa, M. C. AHrnumiCKuil SA3BIK: TEPEBOJ KOMMEpUECKo aokymeHnrtanuu (B2): ydueOHOE
nocobue st By3oB / M. C. IlectoBa. — 2-¢ mu3x., nmepepad. u gon. — Mocksa: M3gaTenbcTBO
HOpaiit, 2019. — 191 c. — (Bricmee o6pazoBanue). — ISBN 978-5-534-11543-7. — Tekcr:
anekTpoHHbIi https://urait.ru/bcode/446999 (marta obpamienus: 22.05.2021). — Pexxum mocTyna:
IO TOJIIHCKE.

6. CrynuukoBa, JI. B. AHmmiickuii s3bIK B MexayHapoaHoMm OusHece. English in international
business activities: yue6Hoe mocodue anst By3oB/ JI. B. CtynaukoBa. — 2-e u3j., nepepad. u
non. — MockBa: MznmarensctBo HOpaiit, 2020. — 216 c. — (Bpicmee oOpaszoBanue). —
ISBN 978-5-534-11015-9. — Tekct: oanexrponHbid. https://urait.ru/bcode/456438 (nmarta
obpamenust: 22.05.2021). — Pexxum mocTyma: 1mo moamnucke.

7. Ywukwunera, JI. C. AHrIMACKuUil sa3bIK 1151 MyOnnuHbIX BeicTyiuieHui (B1-B2). English for Public
Speaking: yuebnoe mocobue mis By308 / JI. C. UnkuneBa. — 2-¢ u3., HCIP. U A0, — MOCKBa:
NznarensctBo KOpaiit, 2020. — 167 ¢. — (Bricmiee odpazoBanue). — ISBN 978-5-534-08043-
8. — Texkcr: snekrponnbiit. https://urait.ru/bcode/451480 (mara obpamenus: 22.05.2021). —
Pexxum octymna: mo nmoamnucke.

9. METOAUYECKUE YKA3ZAHUA JJIS1 OBYYAIOIIUXCHA 110 OCBOEHUIO

JUCHUIIJIIMHBI
Konuenuueii MonepHHU3alMu POCCHICKOTO 00pa30BaHUS OIPE/IEICHbl OCHOBHBIC 3aJaul
poheccuoHaIbHOTO oOpa3oBaHUsL: «IIOATOTOBKA KB (PUIIUPOBAHHOTO paboTHHKa

COOTBETCTBYIOIIETO YPOBHA U MPODUIs, KOHKYPEHTOCIIOCOOHOTO Ha PBHIHKE TPYAa, KOMIIETEHTHOTO,
OTBETCTBEHHOT'O, CBOOOJIHO BJIAJICIONIETO CBOECH Mpodeccueld M OpUEHTUPOBAHHOTO B CMEKHBIX
00JacTsIX NeATeNbHOCTH, CHOCOOHOro K 3(PQeKTUBHOI paboTe MO CHEIMAIBHOCTH Ha YpPOBHE
MHUPOBBIX CTaHIAPTOB, TOTOBOTO K IOCTOSTHHOMY MPO(PECCHOHAIHPHOMY POCTY, COIMAIBLHON H
npodecCHOHaNbHOM MOOWIBHOCTH; YJOBIETBOPEHHE MOTPEOHOCTEH JHUYHOCTH B MONYYCHHUU
COOTBETCTBYIOIIETO OOPa30BAHUS.

Pemenne 3TuX 3a1a4 HEBO3MOXXHO 0€3 TaKOro AJIEMEHTa OOy4YeHHS KaK CaMOCTOSITENIbHAS
pabota cTyneHTOB Haj y4eOHBbIM MarepuanioM. OJHAKO, MOBBICUTH Kau€CTBO CAMOCTOSTEIHHOMN
paboThl MOXHO TOJBKO MPHU OTBETCTBEHHOM OTHOIICHHUHU IPENOoJaBaTelsl 3a pa3BUTHE HABBIKOB
CaMOCTOSITENIbHOM paObOThl ¥ MOBBILLIEHHE TBOPUECKON aKTUBHOCTH CTY/IEHTOB.

CaMocrtosiTenbHasi paboTa CTyAeHTa SBISETCS KIIIOYEBOW COCTaBIsIoNIel Yy4eOHOTO
mpoiiecca, KoTopas omnpenenser (OpPMHUPOBAHHE HABBHIKOB, YMEHUH W 3HAaHUM, TPUEMOB
MO3HABATENILHON NEATEIHLHOCTH M 00eCTIeYnBaeT HHTEPEC K TBOPUECKOU paboTe.

[IpaBunbHO CIUTAaHUPOBAHHAsT W OPTaHM30BaHHAs CaMOCTOSITENbHAs paboTa CTYJIEHTOB
IIO3BOJISIET:

— cnenath 00pa3oBaTeNbHBIN MpoIecc 0oNiee KAYeCTBEHHBIM 1 MHTEHCUBHBIM;

— CmocoOCTBYET CO3/IaHWI0 HMHTEpeca K U30paHHON mpodeccHr ¥ OBJAJICHUIO €e

0COOCHHOCTSAMU;

— TPUOOLIUTH CTYJEHTA K TBOPUECKOH eATEIbHOCTH;

— TPOBOJAUTH B KU3HB AU PepeHITNPOBAHHBIN MTOAX0] K 00YICHHUIO.

[Ipn opranmzanuu cCaMOCTOATEIbHONW pPaOOTHhI CTYJIEHTOB B Ka4eCTBE METOJOJIOTHUYECKON
OCHOBBI JIOJDKEH TIPUMEHATHCA JESATEeNbHBIN MOAX0MA, Korja oOydeHHe OpHUEHTHPOBAHO Ha
q)OpMI/IPOBaHI/Ie YMeHI/Iﬁ p€maTtb HE TOJBKO THUIIOBBIC, HO M HCETHUIIOBBIC 3ada4dM, Korja CTYIACHT
JIOJKEH MTPOSIBUTh TBOPYECKYIO AKTUBHOCTh, MHULIMATUBY, 3HAHUSI, YMEHUS U HABBIKH, TIOJIyYECHHbIE
IIPU U3YYEHUN KOHKPETHOMN TUCIUIUINHBI.

@DOopMBI CAMOCTOSTENEHOM pabOThI CTYIEHTOB:

— KOHCIIEKTUPOBAHUE;

— pedepupoBanue IUTEPATYphl, AHHOTUPOBAHUE KHUT, CTATEH;
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— yrayOJIeHHBIH aHaJIU3 HAyYHO-METOAMYECKON JTUTEPaTyPhI;

— paboTa C JIEKIIMOHHBIM MaTEepHATIOM: MPOPa0OTKa KOHCIIEKTa JISKIIHH, padoTa Ha TMOJIsIX
KOHCIIEKTa C TepMHUHAMH, JAOMOJHEHNE KOHCIIEKTAa MaTepHajaMH M3 PEKOMEHIOBAHHOM
JTUTEPaTypHI;

— yuactue B paboTe ceMHUHapa: MOJAroTOBKa COOOIIECHUH, TOKIAI0B, 3a/1aHUM;

— KOHTpoJIbHasA paboTa B MHUCbMEHHOM BH/IE.

Bunbr caMmocTosTenbHON paboTHI:

— TI03HaBaTeNbHAs JCATEIBHOCTh BO BPEMsI OCHOBHBIX ayIUTOPHBIX 3aHATHH;

— BHEAyJMTOpPHAs CaMOCTOSsITEeIbHAs padoTa CTYIEHTOB IO BBITOJHEHHUIO JOMAIIHUX 3aaHUN
y4eOHOTr0 U TBOPUYECKOTO XapakTepa (B TOM YHCIIE C AJIEKTPOHHBIMU PECYPCAMHU);

— CaMOCTOSITEIbHOE OBJIAJICHUE CTY/IEHTAaMH KOHKPETHBIX YUEOHBIX MOYJIEH, MPeII0OKEHHBIX

JUISL CAMOCTOSITEIBHOTO U3YUYEHHUS;

— caMocTosiTeNbHass paboTa CTYAEHTOB IO IOMUCKY MarepHuaia, KOTOpBIM MOXET ObITh

UCTIOJIb30BaH JIJIsl HAITMCaHus pedepaToB, KypCOBBIX U KBATH(PHUKAMOHHBIX padoT;

— camocTosTenbHas paboTa BO BpeMsl POXOKICHUS TPAKTHK.

CryneHTy, MONyYHBIIEMY 3aJaHHE Ha BBIMOJHEHHE CAMOCTOSATEIbHOW pPaldOThHI, CleayeT
PEKOMEHI0BATh:

1. BHuUMaTenbHO HU3YyYUTh MaTepuajbl, XapaKTepU3ylIlue Kypc W TeMaTHKy 3a/laHus,
IPEXJIe BCEro y4eOHYI0 JIUTEPaTypy MO JUCHUIUIMHE. DTO MO3BOJIUT YETKO MPEACTABUTH KaK KPyT,
M3Yy4YaeMbIX TE€M, TaK U MIYOUHY UX MOCTHKEHUSI.

2. CocTaBUTh MOAOOPKY JUTEPATYPHI, JOCTATOYHYIO JUISI M3yYCHHS IpelaraéMbix TeM. B
y4e0HO-METOIMYECKOM KOMIUIEKCE MPEACTaBICHbl OCHOBHOM U JIOMOJHHUTENbHbIE CIUCKU
mutepatypbl. OHH HOCSAT PEKOMEHJATENbHBIN XapakTep, OSTO O03HAYaeT, 4YTO BCErma ecrThb
JauTepaTypa, KOTopas MOXET He BXOAHWTh B JAHHBIH CHHCOK, HO SIBISIETCS HEOOXOAMMOMW JUis
0CBOCHHS TeMBI. [Ipy 3TOM ciieyeT MeTh B BUJY, UTO HY)KHA JIUTEPATypa Pa3INIHBIX BHJIOB:

— yueOHUKH, y4yeOHBIC 1 YIeOHO-METOINIECKHE TIOCOOHS;

— mepBOMCTOYHMKM. K  HMM  OTHOCATCS  OpWUTHHAIbHBIE  pabOTBl  TEOPETHKOB,
pa3pabaThIBAIOIINX TPOOIEMBI.

— MoHorpaduu, COOpHUKM Hay4HBIX CTaTeH, MyOJUKaIMK B XKypHaax, 11000 SMIMPUYECKUI

MaTepua;

— CHpaBOYHAs JIUTEpaTypa - DHIMKIONEINH, CIOBAPH, TEMATHYECKHE, TEPMHUHOJIOTHICCKUE

CIPAaBOYHHUKH, PACKPBIBAIOIINE KATErOPHAIbHO-TIOHATUHHBIN anmapar.

3.Ilpu u3ydyeHnn y4eOHON TUTEPATyphl PACKPHIBAIOIICH OCHOBHOE COJIEpKaHUE TOW WIU
UHOH Mpo06JIeMbl, TOHUMAaTh, YTO BOIIPOCH B UICTOPUH 000 HAyKH TPAKTOBAINCH MHOTOOOpa3HO.
OT0 OOBSICHACTCS Pa3IMYUSIMUA B MHUPOBO33PEHUYECKHUX IMO3UIMSIX, HA KOTOPBIX CTOSIJIM aBTOPHI, a
TaKXe CBUJIETENILCTBYET 00 MX CIIOKHOCTH, MO3BOJISIET BBIACIUTh HauOosiee 3HAYMMBI acreKkT B
JTaHHBIA ucTopuueckuii nepuon. Kpome Toro, pabora ¢ ydyeOHUKOM TpeOyeT MOCTOSHHOTO
YTOUYHEHUS CYITHOCTH U COJEpKAaHUsl KaTeropHil MOCPeACTBOM OOpaleHNs K SHUUKIONEANYECKUM
CJIOBApSIM M CIIPAaBOYHUKAM.

4.Ilpy OCMBICIIEHMM TEOPETHYECKUX AaCMEKTOB AMCUUIUIMHBI MOMHHUTH, YTO aOCOIIOTHOE
OOJIBITMHCTBO MPOOIIEM HOCUT HE TOJIBKO TEOPETHYECKHI XapaKTep, HO CaMbIM HEITOCPEICTBEHHBIM
0o0pa3oM BBIXOJAT HA >KU3Hb, OHM TECHO CBA3aHbI C MPAKTUKOW COLMAIBHOIO pPa3BUTHA,
IIPEOIOJICHHS TIPOTUBOPEYHI U CIOKHOCTEH B 00IIecTBE. DTO MpenoaraeT HaTi4re y CTyIeHTOB
HE TOJIBKO 3HAHUS KaTerOpUi U MOHSTUM, HO U YMEHHUS UCIOJIb30BaTh UX B KaYeCTBE HHCTPYMEHTA
JUI  aHalM3a COIUAIBHBIX MpoOsieM. MHBIMH ClIOBaMH, CTYICHT JOJDKEH MpealpUHUMAThH
COOCTBEHHBIE HWHTEJUIEKTyaJlbHbIE YCHJIMSA, a HE TOJBKO MEXaHWYECKHU 3ayuyuBaTh MOHATHA U
TIOJIOKCHHSI.

5.COOTHOCUTh  W3yYEHHBIE  3aKOHOMEPHOCTM C  JKM3HBbIO. YMEHHE  JOCTHraTh
AQHAJTUTHYECKOTO 3HAHUS TIPEAINONiaraeT y CTyJAeHTa HAIWYHEe MHPOBO33PEHUYECKON KYIBTYPHI.
®opMyIHpOBaHUE BHIBOJOB OCYIIECTBIISETCS, MPEXKIE BCEro, B MPOIECCEe TBOPUECKOM JHCKYCCHH,
MPOTEKAIOIIEH C COOJI0/IEHUEM METO10JI0TMUYEeCKUX TPeOOBaHM K MPOLIecCy MO3HAHUS.

6. Ilpy mopy4eHHHU CTyJIEHTaM CaMOCTOSITEIbHOIO 3aJaHHsl HEOOXOJIUMO IPEIOCTaBIAThH



MHCTPYKTAX T10 BBITIOJIHCHHIO 3TOTO 3aJ[aHUs: 1IeJIb 3a/IaHHS; YCIOBUS BBIIOJIHEHNS; 00BEM; CPOKH;
TpeGoBaHus K 0(hOpMIICHUIO.

Oco0eHHOCTH peaJM3aluH JUCHUIVIMHBI VISl MHBAJIMIOB M JHI € OrPAaHMYEHHBIMH
BO3MOKHOCTSIMH 3/10POBbS.

OOyueHue no AMCUUINIMHE UHBAJIUI0B U JIUL] C OFPaHUYEHHBIMH BO3MOKHOCTSIMU 3/10POBbS
(manee OB3) ocymiecTBiIsIeTCs TMPENOJABATEIEM C YYETOM OCOOCHHOCTEH NCHUXO(PU3UUYECKOTO
pa3sBUTHSL, UHAUBUIYAIBHBIX BO3MOXKHOCTEN M COCTOSIHUS 3/I0POBbsI TAKUX 00YUaIOIIUXCSL.

JUisi CTYZACHTOB C HapyLIIEHHSMU OMNOPHO-ABUTaTenbHON ¢yHkumu u ¢ OB3 mo cuyxy
IIPElyCMATPUBAETCS COINPOBOXKIEHUE JIEKUUMH W IPAKTUYECKUX 3aHATUH MYJIBTUMEIUNHBIMU
CPEJCTBAaMU, pa3JaTOYHbIM MaTEPUATIOM.

g crygentos ¢ OB3 no 3peHHIo MpenycMaTpuBaeTCsl IPUMEHEHUE TEXHUYECKUX CPEICTB
YCUJICHHS OCTAQTOYHOTO 3PEHHUs, a TaKkKe MPeJyCMOTPEHa BO3MOXHOCTh pa3pabOTKH
ayInoMaTepHuaos.

[lo nanHO# nucUUIUIMHE O0y4YeHHE MHBAJIWJIOB M JIUIl C OTPAHUYEHHBIMH BO3MOKHOCTSIMU
3I0pPOBbsI MOXET OCYLIECTBIIATBCA KaK B ayAUTOPUM, TaK U AMCTAHLIMOHHO C MCIOJIb30BAaHUEM
BO3MOXKHOCTEH 3JIEKTPOHHOU HH(OPMALIMOHHO-00pa30BaTEIbHOM Cpeibl U 3JIEKTPOHHOM MOYTHI.

B xonme ayauTopHBIX y4eOHBIX 3aHATUH  MCIOJB3YIOTCS  pa3jM4yHble  CpE/ACTBa
MHTEPAKTHBHOTO OOYYEHHUsS, B TOM YHWCIE, TPYNIOBbIE AMCKYCCHHM, MO3TOBOH HITYpM, JIEJOBBIC
UTPBI, IPOEKTHasi paboTa B MaJIbIX IPYIIAxX, YTO JA€T BO3MOXKHOCTb BKJIFOUEHUS BCEX YYaCTHUKOB
00pa3oBaTeNLHOTO MpOIecca B aKTHBHYIO pabOTy MO OCBOCHHIO TUCHUIUIMHBI. Takue MEeTOIbI
0o0yuyeHMs HaIlpaBJICHbI Ha COBMECTHYIO paboTy, OOCYyXJAEHHUE, NMPUHATUE TPYIIOBOrO pPELICHu,
CHOCOOCTBYIOT CIUIOYEHHIO TPYMIBI M 00ECIIeYHBaIOT BO3MOKHOCTH KOMMYHHUKAIM HE TOJBKO C
IpernojiaBaTeseM, HO U ¢ JpYrMMU 0oO0ydyaeMbIMH, COTPYJHHUYECTBO B Ipoliecce MMO3HABATEIbHON
JESITEIbHOCTH.

OOydeHue HHBAIUAOB U JIML C OrPAHUYECHHBIMH BO3MOKHOCTSIMH 370POBbS MOMKET
IPOU3BOJUTHCS MO YTBEPXKAECHHOMY WHJMBHUIYyabHOMY TIpa@HUKy C y4€TOM OCOOEHHOCTEH HX
HNCUXO(U3UUECKOTO PA3BUTUS M COCTOSHMS 3/I0POBbS, UTO MOJpa3yMeBaeT WHAMBUIYAIU3ALUIO
COJIep’KaHusl, METO/IOB, TeMIIa Y4eOHOH NeATENbHOCTH 00y4Yarollerocs, BO3MOXHOCTb CIEAUTH 3a
KOHKDETHBIMU JICUCTBUSIMU CTYJEHTa IIPU PEIIEHUU KOHKPETHBIX 3aJad, BHECEHMs, IIpH
HEO00X0JUMOCTH, TPeOYEMbIX KOPPEKTHPOBOK B MpoIIecC 00yUEHUsI.

[IpenycmaTtpuBaeTcs MpOBEAECHHWE HMHIUBUAYAIBHBIX KOHCYJIbTallMH (B TOM 4YHCIE
KOHCYJIbTUPOBAHUE TIOCPEICTBOM 3JEKTPOHHOM IOYTHI), MPEIOCTABIECHUE JIOMOJHUTEIbHBIX
y4eOHO-METOIUUECKUX MAaTepUaNIOB (B 3aBUCUMOCTH OT JIMarHosa).

10. ®OHJ1 OIIEHOYHBIX CPEJICTB JIJISI TPOBEJEHUSI TIPOMEKYTOYHOMN
ATTECTAIUU OBYYAIOLIUXCH 11O AUCHUIIJIIMHE

Martepuansl A8 OLEHKM YPOBHS OCBOEHHUS Y4YeOHOro marepuana JUCLHUILIMHBI
«IIpodeccronanbHbI UHOCTPAHHBIN S3BIK (AHTIUICKUI)» (OIIEHOYHBIE MAaTEPUAIIbI), BKITFOYAOIINE
B ce0s mepedeHb KOMIETEHIINH ¢ yKa3aHHeM 3TarnoB UX (GOpMUPOBAHHUS; OMHUCAHUE MTOKa3aTeneil u
KPUTEPUEB OIICHUBAHUS KOMIIETCHIIMI Ha Pa3IUYHBIX dTanax uxX (GOPMUPOBAHUS, ONMHUCAHUE KAl
OLICHUBAHMSI; TUTIOBbIE KOHTPOJIbHBIE 3a/IaHUSl UM MHBIE MaTepHalibl, HEOOXOAUMbIE ISl OLIEHKH
3HaHWHA, YMEHUW, HAaBBHIKOB H (WIM) OMNbITa JCATENbHOCTH, XapaKTePU3YIOMIUX OITaIlbl
(dbopMUpOBaHUS KOMIIETEHIMII B IIpOLIECCe OCBOEHUS 00pa30BaTeIbHOM MPOrpaMMbl; METOINYECKUE
MaTepHualbl, OMpeAeAonIe MPoLeAyphl OIIEHUBAHUS 3HAHUM, YMEHUN, HABBIKOB U (WJIM) OMbITA
JeSITeIbHOCTH, XapaKTepU3YIOIUX ATanbl (POPMUPOBAHUS KOMIIETEHIUH, pa3pabOTaHbl B MOJIHOM
o0beMe U TOCTYTHBI [T 00y4aroKXCcsi Ha CTPaHMIIE AUCHUIUIMHBI Ha Y4eOHOM mopTae.

[IpenogaBaTens UMEET MPaBO U3MEHSTHh KOJMYECTBO U COJIEp’KaHUE 3aJaHHM, BbI1aBaeMbIX
oOyuaromumcs (00yyaroeMycst), HICX0sl U3 KOHTHHIeHTa (YPOBHS MOATOTOBIEHHOCTH).



Pabouass mporpamma  mumcuurummHbl - «[IpodeccHoHaNbHBI ~ WHOCTPAHHBIA  SI3BIK
(aHTIHMIACKUIT)» cOCTaBIeHA M aKTyalu3upoBaHa B cooTBeTcTBHH ¢ TpeboBanusmu OC BO PYIH
no HampapiaeHUuto NmoAroroBku 38.04.01 «DxoHOMHKaA», YTBEPKIAECHHOIO MPUKA30M PEKTOpa OT
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®OHJA OUEHOYHBLIX CPEJICTB
1O YYEBHOM JUCLUUIIIUHE

«HPO(I)ECCI/IOHAJILHLHZI I/IHOUCTPAHHBIFI SI3BIK
(AHTJIMVICKUI)»

38.04.01 «DxoHOMUKA»
HanpasnennocTts (mpoduiib) « PuHAHCOBAS SKOHOMUKA

KBanudukanus (cTeneHb) BHITYCKHUKA MATHCTP



MACIIOPT ®OHJA OIIEHOYHBIX CPEJICTB IO JJUCHUIIJINHE
«[MPO®ECCHUOHAJILHBIN NHOCTPAHHBIN S3BIK (AHT TV CKHAM)»

1. HEPEYEHb OIIEHOYHBIX CPEJICTB

Ne HaunmeHnoBanue IlpencraBienue
w/n OLIEHOYHOT' 0 KpaTtkas xapakTepucTHKa OLIECHOYHOI0 CpeicTBa OLICHOYHOT' 0
cpeacTBa cpeacTsa B (poHze
CpencTBo KOHTPOJIsI, OPraHU30BaHHOE KaK CIeIUaIbHas
Oecemna mpemnogaBaTens c 06yqa}0anSﬂ Ha TEMBI, Bompocs! 1o Temam
1 Ompoc CBsI3aHHBIE C N3yYaeMOH TUCIUIUIMHON, ¥ pacCUNTaHHOE
Ha BBLICHEHHE 00beMa 3HaHUI 00ydaromerocs 1mo ARCIHIUTHEBL
OTIpeNIeIICHHOMY pa3feiy, TeMe, pobiemMe U T.1.
Cucrema CTaHIApTH3UPOBAHHBIX 3aTaHUI,
basa TecToBBIX
2 Tecr MTO3BOJISIONIAS aBTOMATH3UPOBATh MPOLEAYPY sazanii
M3MEpEeHHs YPOBHsI 3HAHWHA M YMEHHH 00y4Jaromerocs
CpencTBo KOHTPOJISI, OPTaHU30BaHHOE KaK ay IUTOPHOE KoMIIeke
3aHsTHE, HA KOTOPOM 00Y4YaloIIUMCsl HEOOX0JUMO
3 KontpomnbHas pabora KOHTPOJIbHBIX
CaMOCTOSATENIFHO MPOAEMOHCTPHUPOBATh YCBOCHHE .
yqe6H0ro Matepurajia TCMbI UM TEM JUCHUITJIMHBI 3a/laHHH
[TponykT caMoCTOSTENEHON paboThI CTyIeHTa,
MpeCTaBILIOMUI co000M KpaTKoe U3JI0KEHUE B
IMACbMEHHOM BUJIC MOJTYUYCHHBIX PE3YJIbTATOB
TEOPETUYECKOr0 aHaIu3a ONPEACICHHON HayYyHOU TeMbl, | Temsl
IIpe3enTarnus (3amura) N
4 npoekra/noknasa/pedeparal T/Ie aBTOP PACKPBIBAET CYTh UCCIIEAYEMOH MPOOIEMEL, MIPOEKTOB/IOKIIAI0B/
P MIPUBOJUT pa3IMIHBIC TOUYKU 3PCHMUS, a TAKKE pe(bepaTOBZ
COOCTBEHHBIC B3IIIIBI HA HEE. COOOIICHAH U TIp.
CpencTBo KOHTPOIIS CIIOCOOHOCTEH 00yJaromuxcs
MIPEICTaBUTh Mepe.l ayAUTOPUCH Pe3yIbTaTHI
MIPOACTAHHON PabOTHI
Pasnuuaror 3amaun 1 3a1aHUS:
a) penpoOIyKTUBHOI'O YPOBHS, II03BOJISIOIINE
OIICHUBATH U JUArHOCTUPOBATH 3HAHUE q)aKTI/I‘IeCKOI‘O
MaTepuaia (6a30Bble MOHATHS, ANTOPUTMBL, (DaKTHI) U
YMEHUEC NIPABUJIILHO UCIIOJIB30BaTh CIICIIUAJILHBIC
TCPMUHBI U MOHATHSA, Y3HABAHUC 00BHEKTOB N3Yy4YCHU B
paMKax OIpeaeNIeHHOTO pa3zesia JUCIUILUINHEL
BEITIO/THEHIE IOMALIHIX 0) pEeKOHCTPYKTHBHOTO YPOBHS, TIO3BOJISIOIIIE Kommekr
5 B— OIICHUBATh U IUATHOCTUPOBATH YMECHUS Pa3HOYpPOBHEBBIX
CHHTE3MPOBaTh, aHAIM3UPOBATH, 0000MIATh 3a1a4 v 3aJaHui
(haKTUIECKUH B TEOPETUIECKUI MaTepHall C
(hopMyITHpOBaHHEM KOHKPETHBIX BHIBOJIOB,
YCTaAHOBJICHHUEM MPUYUHHO-CJIICACTBEHHBIX CBHSeﬁ;
B) TBOPYECKOT'O YPOBHS, MTO3BOJISAIOIINE OLIEHUBATH U
JUAarHoCTupoBaTh YMCHUS, UHTCTPUPOBATH 3HAHUS
pa3MyYHbIX 00JIacTel, apryMeHTUPOBATh COOCTBEHHYIO
TOYKY 3pEHHSL.
6 3auer ®opMa IpPOBEPKHU KAYECTBA YCBOCHHUS CTYIEHTaMHU IIpumepsnt
y4eOHOTO MaTepHaia MPaKTHIECKUX 3aHITHI 3aJ1aHNH/BONIPOCOB
OreHka paOOTHI CTYZICHTA B T€UCHNE CEMECTPa/MOIY IS [Tpumepst
(roma, Bcero cpoka 0Oy4YeHUsI U JIp.) U [IPU3BaH BBISIBUTH | 3a/laHUI/BONPOCOB,
YPOBEHb, IPOYHOCTH U CUCTEMATUYHOCTD MOJTyUYEHHBIX puMep
7 SKsanen UM TEOPETHUYECKUX U MPAKTUUECKUX 3HAHUH, 9K3aMEHALlMOHHOTO
proOpeTEHNsI HABBIKOB CAMOCTOSTEIILHON paboTEHI, omera

Pa3BUTHS TBOPYECKOI'O MBIILUICHUS, YMEHUE
CUHTE3UPOBATh II0Jy4YECHHBIEC 3HAHUS U IPUMEHSATD UX B
PELICHUH NPAKTHYECKUX 3a1ad.




2. IEPEYEHb KOMIIETEHIIMI C YKA3BAHHUEM 3TAIIOB UX ®OPMHPOBAHUSA

Koa xonTposu-
pyemoii Ha3BaHue KoMneTeHUNH
KOMIIeTeHI[HH

JTansl
¢opmupoBanus

Crnoco6eH MPUMEHSTh COBPEMEHHbIE KOMMYHUKATUBHBIC TEXHOJIIOTHH Ha
YK-4 roCyIapCTBEHHOM s13bIke Poccmiickoit @enepannu u nHOCTpaHHOM(BIX) OcHoBHOH
sI3pIKe(ax) IS aKaICMHYIECKOTO M MPO(eCcCHOHALHOTO B3aUMOICHCTBHSI

Crioco0OeH aHaIM3UPOBATE M YUYUTHIBATH Pa3HOOOpas3we KyIbTyp B

YK-5 N
MPoLIecce MEXKKYJIbTYPHOTO B3aUMOJICHCTBUS

OcHoBHOHI

3. OIMCAHUE MMOKA3ATEJIEW 1 KPUTEPUEB OLIEHUBAHUSI KOMIETEHIINAIA
HA PA3JIMYHBIX OTAITAX UX POPMHUPOBAHUSA, OIIMCAHUE HIKAJI

3.1. Iloka3aTe i U KPpUTEPUHU OLIEHUBAHUS KOMIIETEHIUI

IInanupyemsle pe3ybTaThl 00y4eHHs
(ToKa3zareny TOCTIKEHHS 3aJaHHOTO YPOBHSA Kpurtepuu onennBaHus pe3yJbTaToB 00y4eHHsI
OCBOCHHS KOMITCTEHIIHIA)
YK-4 CnocoGeH NpuMeHsATh COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJIOTHU Ha TOCYAapCTBEHHOM si3bIke Poccuiickoit dexepanuu
1 MHOCTPaHHOM(BIX) si3bIKe(ax) ISl aKaJeMHUIECKOr0 U MPOo(eCcCHOHATIHHOTO B3aUMOICHCTBHS
3Haer IpaBujIa W 3aKOHOMEPHOCTHU JIMYHOU H
JIEJIOBOM YCTHOM M IMHMCbMEHHOW KOMMYHUKAIUH; Tontoe B nenom Cdopmn- Cdopmupo-
dparmen- Hemnoun- BaBLIeeCs
COBPEMEHHBIE KOMMYHWKATHBHBIE TEXHOJOIMH Ha oTCyTCT- OrcyTeTB chopmupo po-
M BHUE W€ 3HAHUs TapHoe Hoe -BaBIICECs BaBLICECs cueremari-
PYCCKOM M HHOCTPAHHOM sA3bIKaX; CYMICCTBYIOIIHE 3HAHUE 3HAHUE yeckoe
npodeccuoHaIbHbIe cooO1ecTBa Uit SHaHUs 3HaHue 3Hanue .,
po)eCCHOHAIBHOTO B3aUMOICHCTBHS.
YMeeT NpuMeHsTh Ha NPAKTUKE KOMMYHHKaTHBHbIE TlonHoe @ u B nenom Copmu-
TEXHOJIOTHH, METOJIbI U CIIOCOOBI JIEJIOBOTO OOIIEHUS oTCyTCT- Or1cyTCTB T;;arr::— ir:;“' chopmupo po- VBepeHHOE
VTS aKaJIEMHUYECKOT0 ¥ TIPO(YECCHOHATBEHOTO BUC ue yMeHHs yMZHue yMeHe -BaBILICECs BaBlcecs yYMCHHC
B3aHMO,ﬂCﬁCTBI/Iﬂ. YMEHHUA YMEHUE YMCEHUE
Biageer METOIUKOM MEKIMYHOCTHOTO JEJI0BOI0O
OOLIEHHS HA PyCCKOM M HHOCTPAHHOM S3bIKAX C Tommoe |y o rers | dparmen- Heron- Buerom | Cdhopmu-
OTCYTCT- chopmupo po- VYBepenHoe
OpUMEHEHHEM IPO(PECCHOHABHBIX SI3BIKOBBIX (hOPM, e Biaje- TapHOe Hoe
BHUE o BIIAZICHHE BIIAIC-HIIE -BaBIICECs BaBLICECs BJIAJICHUE
CpeacCTB U CvOBpeMeHHLIX KOMMYHHUKATHBHBIX BlIaIe-HUS BlIaJICHHE BlIaJICHHE
TEXHOJIOTUH.
YK-5 CnocobeH aHaIM3UPOBATh U YUYUTHIBATh Pa3HOOOpa3ue KyJbTYp B IPOLIECCE MEKKYIBTYPHOTO B3aHMOICHCTBHUS
3HaeT 3aKOHOMEPHOCTH M OCOOEHHOCTH COIMAJbHO- Copmupo-
. IMonnoe B nenom Cdopmu-
WCTOPUUYECKOTO  Pa3sBUTHs  Pa3iIM4YHBIX  KYJIBTYD; DparmeH- Heron- BaBIICECS
OTCYTCT- Ot1cyTeTB chopmupo po-
0COOEHHOCTH KYJIBTYPHOTO pa3HooOpa3us 0OIIecTBa; TapHOE HOE cucremaru-
BHUE W€ 3HAHUs -BaBIICECCs BaBLICECs
NpaBuIa " TEXHOJOTHH 3¢ dexTuBHOTO SHAHUS 3HaHHE 3HaHHE [ — e — deckoe
MEXKYJIbTYPHOT'O B3aUMO/IeHCTBHSL. sHatne
YMeer NOHMMATh M TOJEPAHTHO BOCHPUHUMATH IonHOE @ " B nenom Copmu-
KYJITypHOE pazHoOOpazue oOmecTBa; | orcyrer- Otcyrers TF; zgr::' ir:;n' copmupo po- VBepeHHoe
aHaJTM3MUpPOBATh U YYUTHIBATH pa3H006pfv131/Ie KYyJBTYp BHC ue yMCHUA yMetine yMetine -BaBmeecs | BaBIICECA yMeHHe
B IIPOIIECCE MEKKYJIBTYPHOTO B3aUMOJICHCTBHSI. yMeHUs ymenue ymenue
IMonHoE B nenom Cdopmu-
OrtcyTeTB Dparmen- Henon-
Brnaneer Metogamu 1 HaBBIKaMU 3¢ (HEKTUBHOTO oTCyTCT- e pate- TapHoe Hoe copmupo po- VBepeHHoe
MEKKYJIbTYPHOT'O B3aUMOJICUCTBUS. BHUE — BIIaICHHE BlIae-HUE -BaBLIEECH BaBILICECs BlaJicHue
BJIaJiIc-HUSA BJIAJICHUEC BJIAJICHUEC
IIxaia oueHUBaHUA
(COOTHOIIIEHHE C TPATUIUOHHBIME (HOPMaMU 2 2 3 3 4 5 5
aTTecTalum)
Basbl 0-30 | 31-50 51-60 | 61-68 | 69-85 | 86-94 | 95-100
Ouenkun ECTS F FX E D C B A
Yposenn HEI0CTAaTOYHbII 0a30Bbl1ii NPOABUHYThIi

4. OIMUCAHHUE IMPOLUEAYPbI OHEHUBAHUS

UrtoroBass omenka mno gucuumiunHe «lIpodeccroHanbHBIE  MHOCTPaHHBIA  S3BIK
(aHTTTUICKUIT)» pacCUUTHIBACTCA IO HAKOMUTENbHOU OauIbHO-PEHTUHTOBONW CHUCTEME C Y4YETOM
CaMOCTOSITENIbHOM paboThl B TEYEHHE BCETO MOAYJIS U OAJIOB, MOJIYYEHHBIX Ha 3a4eTe/9K3aMeHe.

Cucrema oneHok ocHOoBaHa Ha mkaie 100 6as1oB.

bannbl 3a ocBoeHHe yueOHOW MUCHMIUIMHBI HaKalJUBAIOTCA O0y4arolIMMMCS B Ipoliecce
y4eOHBIX 3aHATHUH, TEKYILEro KOHTPOJS YCIEBAeMOCTH U MPOMEXYTOUHOM aTTECTallud B TEUEHHE
yueOHOro moayis. Tembl y4eOHOM AMCHMIIIMHBI CUMTAIOTCSI OCBOEHHBIMHU, €CJIM MarucCTpaHT




HaOpan Gonee 50% OT BO3MOXKHOTO yucia 0ajuioB MO ATOW TeMe. MarucTpaHT He MOXKET ObITh
aTTECTOBAH MO JAUCIHUIUINHE, €CJIM OH HE OCBOWJI BCE TEMbI U Pa3Aelibl TUCIHUILINHBI, YKa3aHHBIC B
C600Ho1ll oyenounol madbauye OUCYUNIUHbBL:

1 Mmoayanb
Bajubl
= DOCsI (popMbI KOHTPOJIS TeMbl
= § ypoBHs ocsoenus OITOII)
5 s = | =
> @ 1 = =
o= =) = = o
= 2 s 8| 25 ]
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z = & g| 2| &7 g g
S5 = &l 2| Eo B| =
g o o) = = - S 5| &
52 S| 2] 55 £
2 £ =| g| £8 2
g sl ¢3 ®
SR -
VK-4,YK-5 | Tema 1. Crenens maructpa. Maructparypa — BTopas 5 5
CTYIEHb BBICLIET0 00pa30BaHusI.
VK-4, YK-5 | Tema 2. [TocneBy30BCKHE NPOrpaMMBbl U yYCHBIC
cTereHu. BUIpl mporpaMM B MOCIIEBY30BCKOM 5 5 10
00pa3oBaHUH.
VK-4,YK-5 | Tema 3. Crenenr MBA. 10 | 15 5 30
VK-4,YK-5 | Tema 4. Jlenossle kauecTBa. HaBeIku BeneHus OHU3Heca. 5 5
VK-4,YK-5 | Tema 5. [IpodeccroHanbHbIC YMEHHSI U HABBIKH. 5 5 10
JIn4HbIC KaueCTBa, HABBIKH MEXIHMIHOCTHOTO OOIICHHUSL.
VK-4,YK-5 | Tema 6. [TyOnuunble BoicTyIUICHUS. [Ipe3eHTanum. 15| 10 | 5 30
VK-4, VK-5 | IIpogedenue npomescymounoi ammecmayuu 10 10
HUTOIo 10 | 10 | 30 | 10 | 30| 10 100
3 MoayJb
Bauisbl
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VK-4, VK-5 | Tema 7. JlenoBast 3THKA. 5 5
YK-4, YK-5 | Tema 8. JlesoBast BCTpeua. 5 5 10
YK-4, YK-5 | Tema 9. JlesioBas mepenucka. 10 15 5 30
YK-4, VK-5 | Tema 10. JlemoBast JOKYMEHTAIIHSL. 5 5
YK-4, VK-5 | Tema 11. Kak momaBats 3asiBIICHHE O TIPHEME Ha 5 5 10
paboty. @opMEbI 3asBICHHN.
YK-4, VK-5 | Tema 12. CobecenoBatie (HHTEPBBIO) MPH MPHEME 15 10 5 30
Ha paboTy.
YK-4, YK-5 | [Iposedenue npomedicymounoti ammecmayuu 10 10
HUTOrO 10 10 30 10 | 30 10 100




4 monyJan

Banusl
= DOChI (popMbI KOHTPOJIA YPOBHS TeMBI
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VK-4, YK-5 | Tema 13: Maructepckas AuccepTarms. 5 5
VK-4, YK-5 | Tema 14: OGbeM 1 METOIUKA COCTABICHUS 5 5 10
aHHOTalMi U pedepaTos.
VK-4, VK-5 | Tema 15: UccrnenoBarenbckoe cooOIIeHe B
ceneA . 10 | 15 5 30
NHMCbMEHHOMN PEYH.
VK-4, VK-5 | Tema 16: Pa3BuBaromye u nojiep>KUBaroOIUe
COOOIEHHE JE€TAIN B TUCbMEHHOM HAyYHOM 5 5
JIOKJIAJIE.
VK-4, YK-5 | Tema 17: Hay4Ho-uccienoBatenbckas padora. 5 5 10
VK-4, YK-5 | Tema 18: CrpaTeruu npeaBapuTeIbHOTO 15 10 5 30
HANMCAHMs HAYYHO-HCCIIENOBATENBLCKOM paboThL.
VK-4, YK-5 | [Ipogedenue npomedcymounoii ammecmayuu 10 10
HUTOTrO 10 10 | 30 | 10 | 30 | 10 100

[To pemieHuro MpernoaaBaTelis U ¢ COrjacHs MarkCTPAHTOB, HE OCBOMBIIUX OT/ICIbHBIC TEMbI
U3y4aeMOol JUCHHUIUIMHBI, B TEYEHHE YYEOHOro MOJIYJE MOTYT OBITh IOBTOPHO IPOBEICHBI
MEPOTPHUATHS TEKYIIET0 KOHTPOJSA YCIEBAeMOCTH (KOHTPOJIbHBIE PAa0OTBI, TECTHI M MpP.) HIU
BBIJIaHBI JIOTIOJTHUTEIIbHBIC YUeOHBIC 3aJaHHs 110 THM TeMaM. [Ipu 3TOM MarucTpaHTaM 3a JaHHYIO
paboTy 3aCUUTHIBACTCS MUHUMAILHO BO3MOYKHBIHN MTOJIOKUTEIBHBIH Oasl.

[Tpu moBEIGHUU UTOTOB MPOMEKYTOYHOM aTTECTAIIUN HAKOIUICHHBIE CTYICHTOM Oayuibl (110
UTOTaM CEMECTpa/MOMIyJii M 3a aTTECTAI[HOHHBIC HCIBITAHUS) TEPEBOMIATCS B TPATHITHOHHYIO
OLICHKY M0 4YeThIpEXOAIPHON MIKane (HeyJIOBJICTBOPUTEILHO, YIOBICTBOPUTEIBHO, XOPOIIIO,
otianuno) u B onteiky ECTS (A, B, C, D, E, FX, X).

Ta@zuua coomeemcmeus banios u OUEHOK:

Banasl BPC Tpanunuonnsie oueHku PP Ouenxu ECTS
95-100 5 A
86-94 B
69-85 4 C
61-68 3 D
51-60 E
31-50 5 FX
0-30 F
51-100 3auer Passed




5. KOMIIVIEKC OHEHOYHbIX CPEACTB

5.1. Bonipochl Mo TemaM TUCHHUILIHHBI

Master’s programme, a second cycle of higher Education.
Academic System.

Digital Education.

Distance Learning.

Academic Mobility.

Higher and Postgraduate education in the world.
MBA degree.

Business Skills.

9. Communication Skills.

10. Small Talk.

11. Time Management.

12. English Business Etiquette.

13. Hard and Soft Skills.

14. Case Study.

15. Business Relationships.

16. Team Building.

17.Public Speaking and Presentation Skills.

18. Participating in a Conference.

19. Effective Presentations.

20. Presentation Skills.

21. Business Ethics.

22. Business Communication.

23. Telephone Calls.

24. Business Meetings.

25. Effective Business Meetings.

26. Business Correspondence.

27.Business Letters.

28. Emails & Fax Messages.

29. Business Documents and Contracts.

30. Applying for a Job.

31. Getting a Job.

32. Application Forms.

33. A Job Interview.

34. A Successful Interview.

35. My master degree project (thesis, paper).

36. Giving presentations.

37. Describing trends.

38. The Difference Between an Abstract, Summary, and Annotation.
39. Rendering and Precis.

40. Writing a research report: main ideas.

41. Writing supporting details in a research report: description, expository writing.
42.Using strategies to persuade.

43. Introduction to the research paper.

44. Abstract of Thesis.

45, Strategies to prewriting the research paper.
46. Choosing and Limiting Subject.

47. Gathering Information, Analyzing, Outlining.

LNkl wNE



C LEJIBI0 KOHTPOJA W IMOATOTOBKH MAruCTpaHTOB K H3YUCHHUIO HOBOM TEMBI B Hadajie

MPAKTUYCCKOI'0 3aHATUS MPCIIOAaBaTCICM IIPOBOAUTCA YCTHLIfI OIpocC 1O BOIIpoOCaM Hpenbmymef/i

TEMBI.

Kpumepuu ouenxu:

— MPaBWIBHOCTH OTBETA IO COJIEPIKAHUIO BOIIPOCA;

— TIOJHOTA M TIIyOMHA OTBETa Ha BOTIPOC;

— CO3HATENBHOCTH OTBETA (YUUTHIBACTCS MIOHUMAaHHUE U3JIaracMoro MaTepuara);

— JIOTMKAa W3JIOKEHHsI MaTepuana (YYUTHIBACTCS YMEHUE CTPOUTH IICJIOCTHBIN,
MOCIIE0BATEIHHBIN pacckas, rPaMOTHO MOJIB30BAThCS CHeTHAIbHOM
TEPMHUHOJIOTHEN);

— CBOEBPEMEHHOCTh H A((HEKTUBHOCTh WCIOIB30BaHUS HATJBIIHBIX TIOCOOWH |
TEXHUUYECKUX CPEJICTB MPU OTBETE (YUUTHIBACTCS IPAMOTHO U C MOJIb30W MPUMEHSTh
HATJISITHOCTD M IEMOHCTPAIIMOHHBIN OIBIT T YCTHOM OTBETE);

— UCTOJIB30BaHUE JIOTIOJIHUTEIHLHOTO MaTepuaia (00s3aTelIbHOe YCIOBUE),

— PalMOHAJIBHOCTh HCIOJB30BAHUS BPEMEHH, OTBEICHHOTO Uil OTBeTa (HE
0J100psieTCs 3aTTHYTOCTh YCTHOTO OTBETA C YYETOM WHIMBHIYAIBHBIX OCOOCHHOCTEH
CTYJCHTOB).

Kpurepun ouenku onpoca

Bannm Onucanue

ITonHO M apryMEHTHPOBAHO OTBEYAET IO COJACPKAHUIO BOMPOCA; OOHAPYKHUBAET MOHHMMAaHHUE
MaTepuaina, MOXeT 00OCHOBaTh CBOM CYKACHUS, IPUBECTH HEOOXOJUMBIC MPUMEPHI HE TOJIBKO
10 y4eOHHUKY, HO M CAMOCTOSITEIbHO COCTaBJICHHBIE.

CraBuTCsI, €CIIHM CTYICHT aeT OTBET, YJOBICTBOPSIOIIMIA TEM jKe TPeOOBAHHSM, UTO U JUIS ISITH
0aJuioB, HO momyckaet 1-2 omuOKH, KOTOPBIE caM K€ HCIPaBIISIET.

CTaBI/ITCSI, €CJIn CTYACHT O6Hapy)KI/IBaCT 3HAaHUC M IOHMMAHUC JAaHHOI'O OTBE€Ta, HO H3Jaract
MaTre€puajl HEIOJHO U JOIMYCKAE€T HETOYHOCTU B OINPEACICHUN, HE YMEET NOCTATOYHO FJ'Iy60KO n
JA0Ka3aTCJIbHO 000CHOBaThL CBOU CYKIACHHA U HNPHUBCCTHU CBOU IPUMEPBI; U3JIAracT MaTepuall
HCIMOCJICAOBATCIIBHO U JOMMYCKACT OIITHOKH.

CTaBI/ITCH, €CJIn CTYACHT O6Hapy)KI/IBaeT YaCTUYHOC 3HAHUC U IIOHUMAHHE, U3JIaract mMaTtcpuall
HCIIOJIHO U AOITYCKA€T HCTOYHOCTHU; HC YMCCT 000CHOBAaTh CBOH CyKACHUSI U NPUBCCTH CBOU
IMPUMCPLI; JOITYCKACT OIIHOKH B U3JIOKEHUU MaTtcpuaia.

CraBuTCs, €clii CTyIEHT OOHapy)XKMBaeT HE3HAaHHWE OTBETa Ha COOTBETCTBYIOIIME BOIPOCHI,
JIOIyCKaeT omMOKH B (OPMYIHMpPOBKE ONpeneneHuil, OecnopsIouHO U HEYBEpEHHO H3J1araeT
Mmartepuai. Takue HEIOCTaTKH B TMOATOTOBKE CTYICHTA, KOTOpBIE SBIISIOTCS CEPhE3HBIM
MIPENATCTBUEM K YCIEIIHOMY OBJIQJCHHIO MOCIEAYIONIMM MaTepHaJIoM.

CTaBI/ITCH, €CJIn CTYACHT O6Hapy)KI/IBaCT IMMOJIHOC HE3HAHUC OTB€Ta Ha COOTBETCTBYIOIIUC
BOIPOCHI.

5.2. TecToBBIC 3adaHus

Tecm 1

1. Study the following phrases and fill in the gaps. Then translate the sentences into Russian.

is spoken in detail; the book gives valuable information on; much attention is given to; it is
reported; are discussed; as the title implies the article describes; the book is of interest to.

1)

global problems of the 21% century.

2)

about an earthquake recorded in the area.

3)

the U.S. battleships of World War 11.

4) The influence of natural disasters on human activity

5)

the victims of the accident.

6)

advanced students and teachers of the French language.




7) The problems and creative solutions

2. Translate the constructions given in brackets and fill in the gaps with them. Then translate the
sentences into Russian.

1) The questions of forming and functioning of the Reserve funds of the subjects of the Russian Federation
. (6 cmamwe o6cyscoaromes)

2) of four modules. (rocobue cocmoum usz)

3) history of the Interpol organization, its structure, powers and tasks. (asmop
onucoleaen)

4) The models of management of finance in household . (6 cmamve
PACCMampusaromcest)

5) The review of theoretical aspects of financial management . (6 cmamuve
npeocmaesien)

6) the problem of coexistence of generations. (cmamuws daem
0emanbHblil AHANU3)

7) it is essential to reduce a sharpness of pension problems. (czedyem
NOOYEPKHYMb, YMO)

8) the development of the bachelor’s and master’s education programs.

(6onvwoe snumanue yoensiemcest)

9) A creative way out — creation of a new infrastructure of a life for many generations simultaneously
. (npeonazaemcs)

10) forming of professional competence of the students. (cTates
Kacaercs)

3. Study the above key patterns and use them in your own sentences.

Tecm 2

1. Explain the following.

1) to bind in law

2) legal advice

3) general matters

4) date of the contract

5) terms of delivery

6) termination conditions

7) the terms of a contract

2. Match the English word combinations with the Russian equivalents.

1. to make an offer a. UMEIOIIUN I0PUIUYECKYIO CUITY
2. acceptance an offer b. IOroBOpHBIE 00sI3aTENBCTBA

3. a verbal agreement C. IPEATI0KEHUE 3aKIFOUUTh CICIKY
4. a written contract d. cTopoHsI B 1OorOBOpE

5. is binding in law €. YCTHBIN JOrOBOp

6. parties to the contract f. mUCEMEHHBII T0TOBOP

7. the terms of a contract g. IpUHATHE IPEUIOKEHHS

8. contractual obligations h. ycnoBust koHTpakTa

3. Complete the dialogues by filling the gaps with the correct type of a contract: a loan
contract, a lease contract, a hire purchase contract, a

service contract, a hire contract

1. — We rented a car for a week. — What did the cover?

2. — The office’s windows are always dirty. | want them clean regularly by a

firm of window cleaners. — You’ll need a good

3. — I want to buy a new car but we can’t afford to pay the Whole price at



once. I’'m going to pay in monthly installments. — You’ll need to check the
interest rate on the

4. — We’re going to be living in London for about 18 months, so we’re going
to rent a flat. — Make sure you get a reasonable

5. —I’m going to have to borrow a large sum of money for about three years.
— Try to get the best you can from your bank.

Tecm 3

1. Job Interview. Decide the best response to your interviewer’s questions.
1. Why should we hire you and not someone with experience?
a) | offer energy, intelligence and loyalty.

b) First come, first served.

c) You need to hire me to get the answer.

2. What do you consider loyalty to a firm?

a) No stealing stationery.

b) Confidentiality and dependability.

c¢) Coming to work.

3. What are your weaknesses?

a) I can’t resist chocolate cake.

b) Expecting others to be as honest as I am.

c) Always arriving late for meetings.

4. Why do you want this job?

a) It is a job with prospects.

b) It pays well.

c¢) My friend works here; he likes the company.

5. Where would you like to be in five years?

a) [ don’t know.

b) Running the company.

¢) In a challenging position with responsibility.

6. Why do you want to work for this company?

a) I’ve been unemployed for too long.

b) Well, I’ve heard that it’s a company that pays its employees well.
¢) It’s a company with future.

7. How did you hear about this vacancy?

a) | researched your company and rang Human Resources.

b) A friend of a friend told me about it.

c) My brother works here.

8. Have you looked at our website?

a) Yes. It is very comprehensive.

b) Not yet, but | will after the interview.

¢) Do you have a website?

9. We need someone now, not in three months. Could you begin earlier if
you were offered the job?

a) My present company will not allow it.

b) Well, that is a question I didn’t expect.

c) If 1 were offered this job, | would try.

10. Do you like working with your current boss?

a) No. I think he can’t manage people.

b) No. He is too aggressive and lazy.

¢) No. However, I’ve learnt a lot from him.

11. During the busy summer period we all work every weekend. Would you
have a problem with this?



a) 1 would hope to arrange a system so that not everyone has to work
every weekend.

b) I’'m a team player and would be prepared to work when necessary.
¢) I have holidays booked and enjoy my free time too much.

12. Why do you think we should employ you?

a) Some other company will if you don’t.

b) I believe you won’t find anyone better than me.

c) I believe I'm the best person for the job.

. A Successful Interview. Match the questions to the answers.
. Why are you leaving your present job?

. How do you evaluate success?

. What are your salary expectations?

. What do people most criticize about you?

. Do you prefer to work alone or in a team?

. Do you tell your boss if he is wrong?

. What motivates you?

a) | am comfortable in both situations.

b) 1 would like to know more about the job, please.

c¢) Ensuring our clients get the best service.

d) It depends on the situation and what he is about.

e) Meeting goals and having satisfied colleagues.

f) There is no on-going criticism. I learn from my mistakes.
g) There are now no new challenges for me.

~NoO O R~ WNEDN
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5.3. KonTpoJibHbIE 3a1aHUA
Konumponvnaa paboma 1.

I. Use correct forms of the verbs ‘be’ and ‘have’ depending on the context.
. All managers ____responsible for managing human resources.

. Many firms __ a personnel department.

. The goal of this program to ensure employee competence.

He _ performed his task perfectly.

. The disciplinary actions performed in three stages.

. 'You to compensate your workers adequately.

. Sometimes firing can avoided by transfer to another job.

. We hired several new sales representatives.

. They __ been hired after detailed interviews.

10. There three steps in an effective disciplinary program.

11. Top, or administrative, management complete responsibility for the
whole organization and also the authority to run it.

12. Middle management to do with a lower level of the firm, such as a
department within a division.

13. As one person cannot do all jobs, some work and authority to be
delegated from this person to subordinates who lower down the chain of
command.

14. We seen that delegation helps to give people more experience and makes
their work more interesting.

15. However, the person delegating authority to keep overall responsibility
for the decisions.

I1. Choose the right form:

1. He tries to finish his thesis, but he ... information.

a) find; b) finds; c) has found; d) had found

2. It would be ... if you could answer my fax-message.

a) cheerful; b) good; c) glad; d) kind

3. The objective is not only to identify the problem, . . . it.

a) but solving; b) but also solving; ¢) but to solve; d) but also to solve
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4. If you use pictures and slides, your report will be much ... .

a) interesting; b) most interesting; ¢) the most interesting;

d) more interesting

5. The article was so complicated that it ...the whole day yesterday.

a) had translated; b) was translated; c) was being translated; d) is translated
6. The problem is easy enough for ... to solve at once.

a) I; b) me; ¢) my; d) mine

7. The matter . . . at the meeting now is very important.

a) is discussed; b) is discussing; c) has been discussed;

d) is being discussed

8. ... the firm is almost bankrupt, buying a computer is out of question.

a) because; b) for; c) while; d) whether

9. Professor Smith makes us ... our reports.

a) print; b) to print; ¢) printing; d) printed

10. Please . . . Xerox copies of copyrighted material without the publisher's
permission.

a) no make; b) not make; c¢) don’t make; d) not to make

11. Microprocessors, unlike computers, are programmed to complete ... defined
tasks.

©CONOUTAWN -




a) specific; b) arduous; c) several; d) similar

12. 1 have to write two ... this week.

a) hundred-word articles; b) hundred-words articles; c) hundreds-word articles;
d) hundred-word’s articles

13. The staff ... in the conference room.

a) is meeting; b) are meeting; c) meeting; d) have met

M.

1. Make up a question.

We bought a new computer. (What ...?)

2. Finish the question and answer it.

You can take the train, ...? No, ... . It’s too far.
4. Make up negative sentence.
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You/ busy

5. Change the sentence into Passive Voice.
He runs the Marketing Department.

Koumponvnas paboma 2.

Read and translate the text:
Global Economy - a Challenge to National Economies

Globalization is at its most intense in the economy, science and technology. Transnational
corporations and banks, unregulated financial flows, global telecommunications and information
networks, modern transportation systems, the emergence of the English language as a means of
"global communication,” and large-scale migrations have the combined effect of eroding nation-
state boundaries and shaping an economically integrated world.

At the same time, many nations and peoples perceive the status of a sovereign state as a way
of protecting themselves and safeguarding their economic interests.

The contradiction between globalism and nationalism in economic development is becoming
a problem of utmost importance for both scholarship and politics. Is it true, or to what extent is it
true, that nation-states are losing their ability to shape economic policies, conceding this role to
transnational corporations? If so, then what are the implications for the social environment, which is
still structured and regulated mostly on the level of nation-states?

Policy-makers and the business community need to have a clear idea as to the evolving
nature of the forces that impel economic globalization, including transnational corporations, foreign
investment, telecommunications, information networks, and transportation systems. In which areas
of human activity will they assert themselves more rapidly, and what will be the implications for
mankind?

The end of world-wide military and ideological confrontation and progress in arms control
has given globalization a powerful additional impetus. The interrelationship between the market
transition in Russia and throughout the former Soviet Union, China, the countries of Central and
Eastern Europe, on one hand, and economic globalization, on the other, opens a new promising
avenue for research and forecasting.

It appears that a clash is in the offing between two powerful forces - the national
bureaucracies (and all that stands behind them) and the international economic environment that has
no "national accreditation” and has rescinded its social obligations.

Another problem area concerns the attack of the globalizing economy on decades-old safety
nets and the social welfare state. Globalization heightens economic competition, often resulting in a
deteriorating social climate within individual businesses and around them. Transnational
corporations do not escape this trend.

There is a need for unbiased assessment of the theories holding that economic globalization
in and of itself would result in narrowing the development gap between different nations, between



the North and the South. Thus far, it is the rich and powerful states that have reaped the lion's share
of the benefits of globalization. What are the adjustments that therefore need to be made in the
model of an open economy?

Another growing danger is the risk of global economic upheavals, particularly in view of the
vulnerability of the international financial system, which is becoming separate from the productive
economy and could be shaken up by speculative dealings. Clearly, there is a need for jointly
managing the processes of globalization. But can it be done and if so, in what way?

Finally, in the twenty-first century the world will probably face the dramatic necessity of rethinking
the very fundamentals of economic activity. There are at least two reasons for that. First, the rapidly
worsening crisis of the environment calls for substantial changes in the prevailing economic system
on both national and global levels. Market failure in reducing the level of pollution could, in the
near future, bring about a real "end of history.” Secondly, there is the grave problem of the market's
"social failure,"” seen in particular in the growing polarization between the rich North and the poor
South.

We are thus confronted with the enormously complex problem of how the economics of the
twenty-first century will balance the role of classical market self-regulation mechanisms on the one
hand and the actions of national governments, international and supranational bodies, on the other
hand. Exploring these issues is one of the most intriguing overriding tasks of the Project.

1. Match up the words with their equivalents.
1) economy a) appearance

2) emergence b) organize
3) large-scale c) red tape
4) migration d) thrift

5) erode e) motivate

6) boundary
7) integrated

f) population mobility
g) extensive

8) perceive h) comprehensive
9) structure i) wear

10) impel j) void

11) bureaucracy k) frontier

12) rescind I) become aware

2. Match up the words with their Russian equivalents. Then make up your sentences using these
words.

1) shaky economy

2) sound economy

3) intense competition

a) crabuibHast SKOHOMHUKA
b) skoHOMHUYECKH BBITOIHBII
C) HecTaOUIIbHAsE SKOHOMHUKA

4) emergence of a tendency
5) economically sound

6) integrated personality
7) to concede independence
8) long-term investments
9) direct confrontation

10) rescind an agreement

d) uenpHast TMYHOCTH

€) OTKPBITOE MTPOTHBOCTOSIHUE

f) nonrocpoyHbie MHBECTHIIMU

g) aHHYJIHPOBATh JOTOBOP

h) nosiBieHue TeHAEHIIUN

1) ocTpast KOHKYPEHIHsI

J) IpeIoCTaBIATh HE3ABUCUMOCTh

3. Translate the following word combinations using your vocabulary.
global communication - coBmectHbIit 3¢ dekT - nation state - odmias rpanuiia - sovereign state -
IKOHOMHUYECKHI HHTEpec - economic development - skonomudeckas monutuka - transnational

corporation - conuanbHas cpeaa - foreign investment - orcranBath cBOM mpasa,

YTBEPAUTHCA -

arms control - oxxunarscst B HeanekoM Oy rynieM - ECONoOMIc environment -  o0mIecTBEeHHBIN
nonr - safety net - orcraBanue B pa3Butuu - lion's share - orkpsitas s3xoHOMHKa



4. Study the following word combinations. Then translate the sentences.

Of arms control; sovereign state; conceded some of; investment of time; the means; safeguard
... against; renewed impetus; migration from; to obtain accreditation; according to his
abilities; evolved from; be in the offing.

. The end does not justify the means.

. MI/IFpaHI/IH C 0ra aBHO SIBJISICTCA Ba)KHOM 0COOEHHOCTBIO HCTOPUHU YCPHOKOIKHX.

. Monaco is the second smallest sovereign state in the world after the Vatican.

. D10 JICKApCTBO ITOMOXKET BaM IIPEAOTBPATUTh pCUUINB 0oJe3HH.

. From each according to his abilities, to each according to his needs.

. [IpourpaBmias BOWHYy CTpaHa yCTyIHIa MOOEAUTENISIM YaCTh CBOCH TEPPUTOPHH.

. Some people still do not believe that man evolved from monkeys.

. Pabota Takke TpeOyeT OrpoMHBIX 3aTpaT BPEMEHHU.

. The treaty is a pillar of arms control in the nuclear age.

10. DT0 pelienre AaCT HOBBIM TOJYOK K BO3POXKICHUIO SKOHOMUKHU HaIlleH CTPaHBI.

11. A general amnesty for political prisoners may be in the offing.

12. TIpencraBuTeNnu CpeacTB MacCOBOM MH(OPMAIIUU JOJKHBI MPUOBITH B pecc-1eHTp B 11.40 mis
MMOJIYUCHHA aKKpCAUTAlUU.

OO ~NNOTR W -

KOHmpOJlea}l pa60ma 3
1. Read the article.

Work and family

BABY BLUES

A juggler’s guide to having it all

“THE MOST STRESSFUL thing about having this baby was arranging cover at work for the time I
was going to be away,” says Sara Leclerc, an in-house lawyer with an international fire-protection
firm. Her new baby girl is asleep and her four-year-old son is watching television. Over a drink and
a snack in her stylish house in the woods outside Helsinki she explains that she plans to be at home
for about a year, but will keep in close touch with her company and then resume work full-time.
Her husband, Pekka Erkinheimo, a lawyer with another company, will do his share. In this part of
the world balancing work and children is for fathers as well as for mothers.

Finland's gap between male and female employment rates is less than three percentage points,
among the smallest in the world, and the vast majority of Finnish women have full-time jobs. Anne
Brunila, executive vice-president of Fortum, an energy company, says that those who stay at home
are often questioned about their choice. But working women's lives are made easier by employers'
enlightened attitudes, excellent public child-care provision and generous family leave.

Almost all rich countries provide paid maternity leave, averaging about 20 weeks. Many also offer
paid parental leave, which may be available to either parent but is generally taken by the mother, so
a number of countries, including Finland, now have separate “mommy and daddy quotas”,
allocating periods of leave to each parent that cannot be transferred. Four out of five Finnish new
fathers take a month off.

All this leave may seem rather expensive for employers, but “we accept it”, says Ms Inkeroinen of
the Confederation of Finnish Industries: children are seen as the responsibility of society as a
whole. Not all employers are so philosophical. There is anecdotal evidence that small businesses in
particular try to avoid hiring women who seem likely to start a family. And it is striking that in all
the Nordic countries working women are heavily concentrated in the public sector, which finds it
easier than many private firms to accommodate the comings and goings.

America is in a class of its own as the only rich country where women get no paid maternity leave
at all (though two states, California and New Jersey, offer six weeks at reduced rates of pay). In
practice some 60% of women in jobs that require a college education do get paid while on baby
leave, but most women doing mundane work do not. Until the Pregnancy Discrimination act of
1978 women could be sacked for being pregnant or having a child, and until the Family and



Medical Leave act of 1993 they had no right to take time off to give birth. Now at least they get 12
weeks, albeit unpaid, after which most return to work fairly promptly. Finding child care is entirely
up to the parents. It may seem surprising that American women are not put off by all this. They
actually produce more children than most Europeans: more than two per woman. The OECD
average is only 1.7, well below the replacement rate of 2.1, and in most big European countries the
figure is much lower.

What women want

The only European countries whose birth rates come close to America's are France, the Nordics and
Britain, and except for Britain they all have excellent child-care facilities. In France the écoles
maternelles play a big part in allowing women to go out to work, and the Nordic countries are
famous for their affordable day-care centres with well-qualified staff. In Finland local authorities
must guarantee a place for every child under three. Parents on low incomes get it free; the better-off
pay up to €250 ($340) a month. The centres are open from 7-8am to 5-6pm and provide breakfast
and lunch. School hours for older kids are similarly work-friendly, about the same as an adult
working day, with a free lunch. Moreover, those schools produce sparkling results: Finland
regularly comes near the top the OECD's PISA rankings for educational achievement.

A study by the ILO of child care in ten countries last year found huge national differences in
provision. In some countries nurseries are seen as a public entitlement, rather like schools. In others
the care of small children is considered a private matter. Most countries come somewhere in
between. Denmark puts the most money into child care, followed by other Nordic countries. France
is also high on the list, as, perhaps surprisingly, is Britain. America and Japan spend well below the
average.

The study found that most countries are seriously short of good-quality child care for children under
three. The market does not provide enough of it because if done properly it is too expensive for
most parents, so governments often subsidise it. Provision for older pre-school children is better but
still patchy, and the hours are usually too short to allow parents to work full-time. And even when
the children start school, facilities for keeping them in after hours are often lacking. That is a
particular beef of working parents in Germany where most schools finish at lunchtime, hours before
parents get home from their jobs.

How quickly women should return to work after having a child is a vexed question. Clearly they
need time to recover physically, to get the baby into a routine and to find child care, so something
longer than the basic maternity leave at first sight seems preferable, but it makes it harder to settle
back into the job afterwards. If new mothers are off for only a few months their skills will still be
fresh when they return and their employers find it easier to arrange temporary cover. Germany used
to encourage women to stay home for up to three years after having a baby, but in 2007 the
government changed the incentives because women were becoming disconnected from the labour
market. Data on return rates are scarce, but in some European countries at least a quarter of the
women go back to work when their maternity leave runs out, and in Anglophone countries about
half the women are back on their child's first birthday.

Home or away?

What is best for the children? The answer is far from clear-cut, and cultural attitudes play a part. In
Germany a woman who contracts out the care of her young children is still called a Rabenmutter, a
bad mother. In America nobody thinks anything of dropping off the kids at a childminder.

The academic literature has turned up some evidence that if the mother is back in employment
within less than a year of the birth the child's cognitive development may be slightly slowed, and
the more so the more hours she works. But the person who looks after the child at home does not
necessarily have to be the mother: the father or another person who is well disposed towards it may
do an equally good job. In some countries grandparents play a big part in children's upbringing.

And much depends on other factors: the quality of the parenting when the mother is at home, the
child itself (boys are more likely than girls to suffer from a mother's absence) and the family's
economic circumstances. Poverty is very bad for children, so if the mother's work helps to avert it
they will benefit.



If the child care is being outsourced, then its quality makes all the difference. Poor child care can set
a child back. Yet in Denmark, where women tend to go back to work within a few months of giving
birth and public child-care provision is first-class, studies have found no ill effects on children's
behaviour in their first year of life. And once the child is older than one, being in formal child care
may actually be good for it, particularly if it comes from an underprivileged background. In France
pre-school attendance at an école maternelle from age two seems to have positive effects on later
academic performance.

But even if the kids are all right, women still need to figure out whether work will actually pay.
That depends not just on wages and child-care costs but also on a number of other factors such as
tax policies and benefits. The OECD reckons that across its member countries the net average cost
of child care after allowing for fees, cash benefits and tax concessions is 18% of the average wage,
which makes children seem a bit of a luxury. Child-care arrangements are often a complicated
patchwork quilt of paid help, family, friends and neighbours. In some countries, including
Switzerland, Ireland and Britain, the combined effect of the cost of child care and the lack of tax
concessions and benefits makes it unattractive for mothers of young children to work unless they
are very well paid. If governments in such countries want to get more women into the labour force,
they will need to ensure that good-quality child care is more widely available and more affordable,
for example by making it tax-deductible.

In Britain, where it is not, even highly paid professional women such as corporate lawyers and
accountants complain that after paying their nanny's salary, tax and social-security contributions
they see little or nothing of their own after-tax earnings. For low-paid parents the calculation
becomes even more unattractive. Women in single-parent households—which in rich countries now
make up one in five households with children—are often financially better off not working.

But the calculation is not just about immediate payback. Across the earnings spectrum, women who
have been out of the labour force for a while find it hard to get back in because their skills
deteriorate, they become less confident and employers fret about the hole in their CV. Studies of the
effect of career breaks show that even a few years away have a devastating impact on lifetime
earnings and pension rights, not only because there is no pay coming in but because of the loss of
seniority and promotion. That is why many women are prepared to work for only a small net return
while their children are young.

All this is assuming that every woman will have a family. Most do, though they leave it
increasingly late: in rich countries the average age at which they have their first child is now 28,
compared with 24 in 1970. But growing numbers of women are forsaking motherhood altogether.
Of those born in 1965 (who will by and large have completed their families), 18% are childless,
with large variations from country to country. In Portugal the figure is only 4%, in Italy around
20%. Some of these women may not have been able to have a family, but most will have chosen not
to. The more highly educated and successful they are, the more likely they are to have made that
choice. Sylvia Ann Hewlett, founder and president of the Centre for Work-Life Policy in New
York, notes that among American college-educated women aged 41-45 in white-collar jobs, two-
fifths have no kids.

In future women will have to retire much later than they do now because they live ever longer and
current pension ages are becoming ever less affordable. If they have no children, their careers will
be just as long as men's. And even if they do, as most will, the time spent bringing them up will
account for only a minor part of their total working life. Women's role in perpetuating the species is
not nearly enough to explain the huge gap in opportunities at the top of organisations.

2. Find out the key words of the article, write them down and translate.
3. Write down the plan of the article

4. Write your annotation of the article.

5. Render the article.



Kpurepun onieHKH KOHTPOJIbHOM padoThI

Bajiabl

Onucanue
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[Tomydens! mpaBuIIbHBIE OTBETHL. [[pogeMOHCTPHUPOBAHO MOTHOE YCBOEHHNE YIeOHOTO MaTepHaa.
[IepeBo BBITTOTHEH MOHO C yYETOM TPAaMMATHYECKUX U JISKCHYECKUX HOPM PYCCKOTO U
AHTJIMACKOTO SI3bIKA.

12-14

Honymieno He Oojee AByX OIIMOOK MM OMUCOK. [IpoieMOHCTpUPOBAaHO TIOIHOE YCBOCHUE
yueOHOoro MaTepurana. [lepeBos BEIIOTHEH BEPHO C YIETOM IPaMMaTHIECKHAX U JIEKCHIECKUX HOPM
PYCCKOT'O U aHTJIMHACKOTO SI3bIKa, JIOIYIISHO He 00Jiee IBYX HE3HAYUTEIBHBIX MEXaHHUECKUX
OIMOOK WJIM OTIMCOK, HE UCKA3MBIIUX MEPEBO/I.

9-11

Jormymeno He 6oiee 4eThIpex OMMO0K Wi OMUCOK. [IpoteMoHCTprpOBaHO HETIOTHOE YCBOCHNE
yueOHOoTo MaTepurana. [lepeBos BEIIOTHEH HEMOIHO, IOMYIIEHO He 00JIee TPeX He3HAYNTEIbHBIX
MEXaHMYECKUX OIMOOK MIJIA OMHMCOK, HE UCKA3HUBIIUX TIEPEBOJI.

7-8

JomyieHo 6omee YyeThpex OMMOOK HITH OMUCOK. [IpoIeMOHCTPUPOBAaHO HEMOIHOS YCBOSCHHUE
yueOHoro MaTeprana. [lepeBos BEIOIHEH HEMOIHO, TOMYIIeHO 00Jiee YeTHIPEX OMNO0K MITH
OIMCOK, HE CKA3UBIIUX NIEPEBOJI.

[TosrydeHsl YaCTUYHO NPaBUIIbHBIE OTBETHL. [IpOIEMOHCTPUPOBAHO HETIOIHOE YCBOCHHUE YUESOHOTO
Matepuaia. [lepeBoa BBIIOJIHEH HEBEPHO 0€3 ydeTa rpaMMaTHYECKHUX U JICKCUYECKUX HOPM
PYCCKOTO M aHTJIHHACKOTO SI3BIKA.

KoHTposbHas paboTa He BHIIOJIHEHA.

1)
2)
3)
4)
5)
6)
7)
8)
9)

5.4. Tembl pedepaToB
Global Economical Crises.
Economical Crises influence on all the spheres of human activity.
Global Economical Crises and Russia.
Economical Crises and Public Health.
Economical Crises and Education
Participatory economics.

Contemporary Economic Thought.

Russian Economic Thought.
Contemporary Russian Economic Thought.

10) Perfect Competition

11) Monopoly

12) Monopolistic Competition

13) Oligopoly

14) Socialist Market Economy

15) Free Market Economy

16) Advantages of Market Economy

17) Global Market Economy

18) Market Oriented Economy

19) Emerging Market Economy

20) Transition to Market Economy in Russia

21) Ancient Banking

22) Medieval Banking

23) Early Modern Banking

24) Modern Banking

25) Banking in Russia

26) Types of Property Ownership: Sole Owner

27) Types of Property Ownership: Joint Tenancy

28) Types of Property Ownership: Common Tenancy
29) Types of Property Ownership: Tenancy in Entirety
30) Types of Property Ownership: Community Property



http://www.economywatch.com/market-economy/socialist-market-economy.html
http://www.economywatch.com/market-economy/free-market-economy.html
http://www.economywatch.com/market-economy/advantages-market-economy.html
http://www.economywatch.com/market-economy/global-market-economy.html
http://www.economywatch.com/market-economy/market-oriented-economy.html
http://www.economywatch.com/market-economy/emerging-market-economy.html

Hammcanne pedepara mnpeamosaraet TiyOOKOe H3ydeHHE OO0O3HAYECHHOW MPOOJIEMBI.
Paboueii mporpammoit aucuuruiHbl «IIpodeccrnoHanbHbIi WHOCTPAHHBIA SA3BIK (QHTIUHCKHIA)»
MPElyCMOTPEHO BBIMOJIHEHHE CTYIEHTOM pedepaTtoB Mo TeMaM. Tembl pedeparoB MmpernoaaBareib
nyOIMKyeT Ha y4eOHOM IopTaje B paszene Kypcea.

PedeparuBnas pabora cmocoOCTByeT YriayOJeHHOMY H3YYCHHIO OTACIBbHBIX IpoOIemM
Kypca, pa3BHBAaeT y MarucTpaHTa HAaBBIKM CaMOCTOSTENBHOW paboOThl HAJX JUTEPATypOi, Y4UT
JIOTUYECKH U MOCIIeI0BATEIbHO U3JIaraTh MaTepua.

MarucTtpanTsl WHAWBUAYAIBHO BBIOTHSIOT pedepaTuBHY0 padboTy. Marucrtpanry
MPEIOCTABIISIETCS. MPABO CAMOCTOSITENIbHO BBIOpaTh TeMy pedepara B COOTBETCTBUU CO CBOMMU
HaYYHBIMH UHTEPECAMU U TBOPYECKHUMH BO3MOKHOCTSIMH.

PedepatuBHas paboTa BBINONMHSETCS HAa OTAEIBHBIX JucTax (opmara A-4, KoTOpble
JIOJDKHBI OBITH cOpoutopoBanbl. CTpaHHUIIBI TOJDKHBI OBITH MPOHYMEpOoBaHbl. PaboTa nomkHa OBITH
BBINOJIHEHA HA KOMITbIOTEpE: TeKCTOBBIN pemakTop Word, mpudt Times New Roman, 14 pasmep,
1,5 unTtepBan. O6bem paboThl HE AOJDKEH MpeBbIaTh 7-10 cTpaHuIl TEKCTa.

PedepartuBnas paboTta HaunHaeTcs ¢ TUTYJIbHOTO JucTa. Conep:kanue paboThl MOMeEIIaeTcs
Ha cienyromeil crpanuie. OHO TOMHKHO COOTBETCTBOBATh BHIOPAHHOMY BOIPOCY HCCIEIOBAHUS U
OoTpakaTb €ro OCHOBHOE cojepkaHue. Pabora 3aBepiiaercs CIHUCKOM HCIOJIB30BaHHBIX
MCTOYHUKOB ¥ MPHJIOKEHUSIMH, €CITH MTOCIIETHUE HMEIOTCSI.

Ccbulka Ha TIEPBOMCTOYHUK oOOs3aTelnbHA [ BCEX JAaHHBIX, HCIONb3YEeMbIX B
uccnenoBanud. [IpsmMble TUTATHI, TPUBOIUMBIC U3 HAYYHOH JIUTEPATYPHI TOCIOBHO, JTOJKHBI OBITh
3aKJIIOUYEHBbI B KaBBIYKM U MMETh CCBUIKY Ha MUCTOYHMK MH(popmanuu. CHOCKa MOXET OBbITh JaHa
HETOCPEJCTBEHHO B TEKCTe paboThl. B 3TOM ciydae B KBaJpaTHBIX CKOOKaX HEOOXOIMMO,
Hanpumep, 3anucats [7, c. 13]. IlepBas uudpa o3HayaeT HOMEp UCTOYHUKA B MPUBOJAUMOM B KOHIIE
paboTHI CIIMCKE JINTEPATYPHl, @ BTOpasi — HOMEP CTPaHUIIBI.

Crucok uCnob30BaHHBIX UCTOYHUKOB JI0JDKEH BKIIFOUATh KaK LIUTUPYEMbIE HCTOUYHUKHU, TaK
U Bce MOHOrpaduu, ydeOHBIE IOCOOMS, CTaTUCTHYECKHE COOpPHUKM M T.[., KOTOpPHIE OBLTH
UCIIONIb30BaHbl MpHU HamucaHuu pedepaTuBHOM paboThl. CHHCOK JIUTEPATyphl COCTABIAETCS B
an(aBUTHOM TIOPSJIKE C YKa3aHHWEM aBTOpPOB (WM TJIABHOTO DPEIAKTOpa), M3JATeIbCTBA M TO/a
U3JJaHKs, CTPAHMULL, COIEPIKAIINX UCIIOIB30BaHHYIO HH(OpMAIHIO.

Kpurtepuu onenkn pedeparnBHoii padoThl

Bbannwu Onucanue

BeinosHeHs! Bee TpeOoBaHMs K HATHCAHUIO M 3aInuTe pedepara: 0003HaueHa npodiaeMa u
000CHOBaHA €€ aKTyaJIbHOCTb, C/I€IaH KPaTKUH aHAIIN3 pa3IMYHbIX TOYEK 3pEHHS Ha

9-10 | paccmaTpuBaemMyro MpoOIIEMyY U JIOTUYHO U3JI0KEeHa COOCTBEHHAS MTO3UIHS, CHOPMYITHPOBAHBI
BBIBOJIBI, TEMa PACKPHITA MIOJTHOCTHIO, BBIEpKaH 00bEM, cOOMIOIeHBI TPEOOBaHMUS K BHEIIIHEMY
o opMIICHHIO, JAHbI TPABIIIbHBIE OTBETHI HA JIOTIOJIHUTEIBHBIC BOPOCHL.

OcHoBHbIE TpeOOBaHUs K pedpepaTy U ero 3aIiuTe BHIIOJHEHbI, HO IPU 3TOM JOMYIIEHbl HEIOUYETHI.
B gacTtHOCTH, NIMEIOTCS] HETOYHOCTH B U3JI0KEHUH MaTepHalia; OTCYTCTBYET JIOTHYecKast
MOCJIeIOBATENIFHOCTD B CYXKICHHSX; HE BbIepKaH 00bEM pedepara; HMEIOTCS yITyIEeHHS B

o opMIIeHNH; Ha JIOTIOJIHUTENBHBIC BOIIPOCHI TPH 3aIHTE JIAHBI HETIOJTHBIC OTBETHI.

NmeroTes cymiecTBeHHBIE OTCTYIUICHHUS OT TpeOoBaHuil K pedeprpoBanuro. Tema ocBeleHa JIUIb
5-6 | wactuuHO; nomyIIeHb! (haKTHYECKUE OUIMOKH B COJlep)KaHUU pedepara; BBEJACHHE H\WIN
3aKII0OUeHue cpopMyIrpoBaHO HEKOPPEKTHO. [IprMenHseTcss HeKOPPEKTHOE IUTHPOBAHHE.

Tema pedepaTa He pacKpbiTa, 0OHAPY>KUBAETCS CYIIECTBEHHOE HETOHUMAaHUE MPOOJIEMBI.
1-4 OTCYTCTBYET BBe/ICHHE H\M 3aKiroueHue. Pabora ckonupoBana u3 natepHeta. L{utupoBanue He
IIPUMEHSETCSL.

0 PedepaT He BbINOJIHEH.




5.7. Bonipochl Uil MOATOTOBKH K IMPOMEKYTOYHOM aTTecTallun
beceda no meme:

1. Master’s programme, a second cycle of higher Education.

2. Academic System. Digital Education. Distance Learning. Academic Mobility.

3. Higher and Postgraduate education in the world. MBA degree.

4. Business Skills. Communication Skills. Small Talk. Time Management. English Business
Etiquette.

5. Hard and Soft Skills. Case Study. Business Relationships. Team Building.

6. Public Speaking and Presentation Skills. Participating in a Conference. Effective
Presentations. Presentation Skills.

7. Business Ethics. Business Communication. Telephone Calls.

8. Business Meetings. Effective Business Meetings.

9. Business Correspondence. Business Letters. Emails & Fax Messages.

10. Business Documents and Contracts.

11. Applying For a Job. Getting a Job. Application Forms.

12. A Job Interview. A Successful Interview.

13. My master degree project (thesis, paper). Giving presentations. Describing trends.

14. The Difference Between an Abstract, Summary, and Annotation. Rendering and Precis.

15. Writing a research report: main ideas.

16. Writing supporting details in a research report: description, expository writing. Using
strategies to persuade.

17. Introduction to the research paper. Abstract of Thesis.

18. Strategies to prewriting the research paper. Choosing and Limiting Subject. Gathering
Information, Analyzing, Outlining.

[IpomexxyTouHasi arTecTanusi HMPOBOJAWTCS B YCTHOM ¢opme. IlepedeHr BOIMPOCOB yist
MIPOMEXKYTOYHOM aTTeCTalluy pa3MeNIeH Ha y4eOHOM MOpTajie W MPEIOCTABISICTCS MaruCTpaHTaM
3apanee. TpeGoBaHus, TpeabsABISEMble K OTBETaM, HAMpaBiICHbl HA MPOBEPKY JIOCTHUTHYTOTO
YPOBHS OBJIAJIeHUsT KOMIeTeHIMAMHU. OICHHBAaHWE KOMITETEHITMI OCYIIECTBISCTCS B (opMe
3ayeTa/sK3aMeHa.

KputepreM OIEHKH SIBJISIETCS TPABMIIBHOCTh OTBETOB HA MTOCTABIICHHBIC BOTIPOCHI.

Kpurepun onieHKM NpoMeKyTOYHON aTTecTalluu

banabl Onucanne
10 Bce 3a1anust ”TOrOBOT0 KOHTPOJISI BHITOJHEHBI 00yYatOIIUMCS TIOTHOCTHIO
7.9 OOyyarommmcs BbITIoNHEHO 75% 3amanuii wnu nipu BeinonHeHuu 100% 3aganuit
JIOMYIIIEHbl HE3HAYUTEIbHBIE OITMOKHU
5-6 OObyyaromumMcs BeinoiHEHO He MeHee 50% 3aaHui, JoNyIeHbl OMUOKY B OTBETAX
MeHee 5 | Boimonneno menee 50% 3agaHuii, JonymieHbl rpyOble OIIMOKU B OTBETAX




HPUMEP DK3SAMEHAIIMOHHOT'O BUJIETA

COUYUMHCKHUIN UHCTHUTYT (PUTHAJT)
(enepanbHOro rocy1apcTBEHHOI0 ABTOHOMHOTI'0 00Pa30BaTEJbHOI0 YUpPesKAeHHs
BbICIIETO 00pa30BaHMsA
«POCCHMCKHI YHUBEPCHUTET JIPYKBbI HAPOJOB»

Kadenpa «HanmonanbHass mMupoBasi 5KOHOMHUKA»
Jucyunauna: «llpogheccuonanvHulii UHOCMPAHHBIL A3bIK (AHSIULICKULL) »
3K3AMEHAIIMOHHBIN BUJIET Nel
1. TIpoutute u nepeBeaute TeKcT. OTBETHTE HA BOIPOCHI
2. Brmonaute pedeprupoBaHue CTaThH (Ha aHTIMICKOM SI3BIKE).

3. DBecena mo teme.

CocrTaBuTesb / 3aB. kadenpoii

«_» 20 T




